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Highlights
We started 2016 with 1000+ students and a number of new staff as well as staff in new leadership positions.
Mr Dale Hoffman was appointed as the Director of Senior School and International Programs
Mr Andy Vinter was appointed as the Pathways Assistant Principal
Several new staff joined the re-developed Senior Team including Ms April Grava, Ms Kass Holmes and Ms Oksana
Kaczmarsky along with some more new staff also joining the Middle School Team including Ms Jane Hoffman, Mr
Chris Jones and Ms Karla Huffa (who was also the English / Ignite Senior Leader). Other new teachers included
Delphine Cantin, Katie Higgs, Andrew Leane, Cameron Sparkes, Alyce Spicer, Lydia Sulda, Christine Taylor and
Alisha Vanzati. In addition we had a of number of new SSOs join us including Shair Awan, Hema Bhatt, Caroline
Denvir, Nicki Dobson, Sandra Jonker, Richard Kittleson, Andrea Noon, Aneleise Truman and Catherine Westren.
The school year started very smoothly with the Year 8 students getting to know each other on Day 1 through a
range of fun and challenging activities supported by the Year 11 Big Brothers and Sisters while the Year 12s started
with a full program at Flinders University. The other year levels joined us on the Tuesday and all students were in
classes by lesson 3 and away we went for the 2016 school year.
2016 saw us continuing our work on ensuring that all students achieve to a high standard and enhancing our focus
by providing more feedback to students on their progress and by seeking greater student feedback on teaching
pedagogy and programs. Both these areas were identified in the 2015 External Review and will be embedded into
the 2016 Site Learning Plan.
It was great to start the year by congratulating the following Year 12 students
for their outstanding achievements in 2015:
Six students received A+ grades with 'MERIT'. The merits were awarded to
the following students.
 Chloe Blacket – Health (Teacher - Dave McCulloch)
 Keegan Jones - Maths Apps (Teacher - Jane Hoffman)
 Erin Simister - Psychology (Teacher - Jane Hoffman)
 Rebecca Langhans - Food and Hospitality (Teacher - Lyn Rogers)
 Ben Schofield- Visual Art (Teacher - Kate Toop)

Katerina Kozaderova – Yr 10 student 2015 - French (Teacher - Andy Vinter)
Our 2016 School Captains, Amy Davis and Lachlan Bruce went above and beyond what School
Captains are expected to do and demonstrated truly exceptional leadership skills in words and
actions throughout the year. They have been School Captains of the
highest order and are to be sincerely congratulated for their
commitment to the role and our school.
Merit winners at the SACE Merit Ceremony
Early February saw a group of teacher/leaders from Singapore visit to learn more
about our programs especially STEM and Ignite. It was a great opportunity to share
ideas and learn more about their system as well as highlight a number of aspects of
our work.
A new feature in 2016 was the APHS STEM Travelling Roadshow. Throughout the
first term of 2016, APHS teachers were involved in delivering a taste of STEM
(Science Technology Engineering and Mathematics) to Primary School students in
the south. The experience required students to apply real problem solving skills to
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crack codes to complete a challenge, as well as getting their hands dirty with Ooblek, a non-Newtonian fluid. It
was a great experience for students and staff.
The 2016 Open Night was a huge success with some 900 visitors coming on
tour. It was great to see so many families and what a night they had. Visitors
got to see everything from HPE, Science, Maths, Advanced Technology,
Robotics, Art, Dance, Drama, Music, Home Economics, Languages, HASS,
English and our specialist programs including Music, Tennis and Ignite. Our tour
guides provided a running commentary and students ably answered all the
questions that visitors put to them.
The Year 8 camps in Weeks 3 and 4 were once again a great success enabling the year 8s to mix and mingle, make
new friends, learn new skills and get to know their Home Group teachers, Middle School leaders, Counsellors and
Big Brothers and Sisters.
Sports Day 2016 dawned bright and sunny as colour coordinated
students and staff from the six houses boarded the buses to the
Flinders University playing fields for an action packed fun day. 2016 was
the first time the whole school participated in Sports Day and it would
be fair to say that all had a great time. Competition was good
humoured all day with everyone keeping a close eye on the scores. It
was neck and neck as the leader board changed throughout the day, so
who the winning team would be was left hanging in the balance. However, the eventual winner was Barassi with
1691 points.
I know I probably say it each year but truly this year’s ANZAC assembly was the best one I have
had the pleasure of attending. The students were exceptionally well behaved and our Student
Captains, Amy Davis and Lachlan Bruce, demonstrated beyond doubt that they were an
outstanding choice as our student leaders. The assembly was a very moving tribute with Amy,
Lachlan and Mr. David Matthews, Vice President of the Blackwood RSL, our special guest, all
sharing their thoughts about ANZAC Day. Mr. David Matthews also recited the Ode to the Fallen.
I also had the privilege of presenting the ADF Long Tan Youth Leadership and Teamwork Awards
to Mansa Sukheja.
Another new event was the RELAY FOR LIFE organised by Mr Sam Mosley that was held in the last weekend of the
April school holidays where 50 students from APHS participated in the Adelaide Central Relay for Life at the
Adelaide Showgrounds - an event that raises money and awareness for Cancer Council SA. In the lead up to this
event the students worked very hard to fundraise and they achieved a grand total of $8,436 . The four teams
worked together to keep their batons circling the track for
20 consecutive hours throughout the night, through the
cold weather, thunderstorm, heavy rain and strong winds.
APHS was awarded the “Best Youth Team Award” by
Cancer Council SA.
The 2016 Year 12 Formal took centre stage at the end of
term 2 when 180 Year 12 students, partners and staff
glammed up and made their way to the Intercontinental
Hotel in Adelaide. It was a memorable night and I
commend this amazing group of young people for their
outstanding behaviour, friendliness and genuine desire to
make the Year 12 Formal a truly outstanding evening. The
night included individual and group photos, a delicious
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three course meal, special awards and of course, much dancing.
As Principal I have been to many Year 12 Formals and I can honestly say the 2016 Formal was the most impressive
one I have ever had the pleasure of attending.
The 2016 Inaugural Art Competition took place in Term 2. The theme was 50 years in the Future. There were two
categories, a Year 8/9/10 category and a Year 11/12 category. Many talented artists entered and were awarded
house points for their efforts! The winners for 2016 were: Tayla White (Year 8-10 category) and Chloe Harris
(Year 11/12 category). Both girls received a movie gift voucher and their artwork was put on display in Student
Services.
After a long wait we were able to appoint a new Chaplain, Mr Fraser Howard. His role is to support and care for
the wellbeing of all the students through a relational and practical way and he has already demonstrated
incredible skills and enthusiasm when working with our young people. I think he will be a great addition to our
school.
Term 3 seemed to be extraordinarily busy with the Year 9s spending a day at Flinders University on a program
called the River Journey, 2017 course counselling was completed and the timetabling process commenced. We
had two highly successful international tours and piloted Year 9 online NAPLAN.
The 2016 STEM Expo was a huge success down at Tonsley TAFE, with our
students demonstrating their skills in Science, Technology, Engineering and
Maths to over 650 primary students coming to see what all the fuss about
STEM is.
Added to that, we have had our first meeting with the architects to start
discussions about our $2.5 million STEM upgrade. Exciting times.
However, the highlight was the 2016 Music
Showcase, held at Elder Hall. What a truly
memorable evening! A big crowd of families,
friends, ex students and teachers all turned out to
watch our amazing Music students put on a
performance second only to none. I continue to
be astounded by the quality and skill of our
students, and would like to commend them for
their dedication to Music. It was very apparent
that they have worked very hard. I would also like
to sincerely thank Ms Vicki Holland, Mr Steve
Reece, Mr Nisan Tuazon and Mr Ben Parkin our
truly sensational Music teachers, as without them
we would not have such a successful program.
The Instrumental Music teachers are also hugely
supportive of our students, and it is the combined efforts that ensure we continue to have the quality program
that we offer. Well done to everyone involved, you should all be justifiably proud.
Thank you to all the staff that have contributed to our success in 2016 and for their stories and data that support
our Site Improvement Plan.
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Learning Area / PLC reports
Each Learning Area and PLC has reported on the following to provide a full overview of how all staff contribute
to the APHS Site Improvement Plan and our vision of becoming a highly effective professional learning
community (PLC) with young people at the centre of everything we do
1. Contributions to Site Learning Plan Strategic Directions and Targets
2. Performance Management and Development
3. Teachers as leaders
4. Any other highlights or achievements (Students or Staff)

The Arts – Vicki Holland (Arts Senior Leader)
The APHS Arts faculty, through collaboration and commitment to continuous improvement, has created an
emergent learning culture for Arts students at APHS that:
• involves learning to learn
• is learner directed and driven by intrinsic motivation
• is collaborative and cooperative and one in which interpersonal relationships and interactions with others
and others’ knowledge, serve to inspire, encourage, expand and challenge
• is embedded in authentic contexts
• facilitates high levels of engagement and student learning outcomes
The emergent 2016 Arts Faculty has a strong sense of team and is defined by the following collegiate qualities:
• trust
• interdependence
• professionalism
• commitment

Teaching and Learning Programs
High standard APHS Performing and Visual Arts events are strongly supported by the school community and are
highlights of the school calendar. Through sharing their learning in such authentic environments, students
experience great personal achievement and team satisfaction, and their sense of identity is strengthened.
There is a strong commitment to the provision of engaging and inclusive learning experiences, including the
promotion and organization of “out of school” opportunities and experiences for students, ie
workshops/exhibitions/performances/community Arts:
➢ Drama Students attended professional performances:
▪ Year 8 and 9
Sticks and Stones, April 7
Brainstorm Productions
▪ Year 10/11
Things I Know To Be True, June 3
State Theatre Company
▪ Year 10/11
39 Steps, September 9
State Theatre Company
▪ Year 9
Rumpelstiltskin, October 25
State Theatre Company and Windmill Theatre
➢ Dance students presented two themed Dance Productions at the Hopgood Theatre, Noarlunga
➢ Music students presented four public concerts, 2 in prestigious SA Arts venues (Elder Hall,
University of Adelaide and St Augustine’s Church, Unley) and 2 onsite for the school community
➢ Year 8 – 12 Co-curricular Music Ensembles:
▪ Concert Band
▪ Choir
▪ Big Band
▪ Percussion Ensemble
▪ Orchestral String Ensemble
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➢ International Music Cultural Tour - November 26 to December 16 – Budapest, Vienna, Salzburg,
Prague, Berlin
Drama
Year level drama productions performed for school and community audiences in our on-site, fully
equipped theatre:
➢ Year 8 Drama classes - peer performances at the end of each term
➢ Year 9 Productions:
▪ Charlie and The Chocolate Factory, April 14
▪ Little Red Riding Hood and the Power Mutants, November 23
▪ Mother Goosed, November 29
➢ Year 10/11 productions:
▪ Faust and Furious, May 26
▪ The Disappearance of Daniel Hand, September 13
▪ Things I Want to Say But Never Will, September 22
➢ Tech crew - Dance and Drama Productions
Dance
➢ APHS Open Night – Open Rehearsal, March 22, APHS Dance Studio
➢ Year 8 – 11 Dance productions at Hopgood Theatre, Noarlunga:
▪ The Art of Movement - June 9
▪ A Day In The Life Of …... - November 17
➢ Year 8 Dance classes – peer performances in the PAC theatre at the end of each term
➢ Year 8 Dance club – weekly lunchtime activity with Stage 1 mentors
➢ Year 8 – 12 Boys Breakdance – weekly lunchtime activity
Visual Art
➢ Ongoing exhibitions of quality Year 8 -12 work in Administration
building and library
➢ DECD Noarlunga office - a selection of APHS student art work was
displayed during October
➢ Bears and Blooms 2 - Print Exhibition at Urban Cow Gallery, Frome
Rd, Adelaide, October – Year 11 student work – made possible
through our links with Bittondi, a local printmaking association
➢ Stage 2 Visual Art – Art and Design Exhibition, November 2, APHS Conference Room
Music
➢ APHS Open Night – Concert Band and Big Band Open Rehearsals, March 22, APHS PAC
➢ St Augustine’s Church Concert, Unley, June 2 – Choir, String and Percussion Ensembles
➢ Band Night, June 6, APHS PAC – Year 9 &10 Bands, Big Band and Concert Band
➢ Elder Hall Music Showcase, University of Adelaide, August 31 – Big Band, Choir,
Concert Band, String and Percussion Ensembles
➢ Stage 2 Music - Final Solo and Ensemble Performance Assessments, September 27, PAC
➢ Junior Band Night, November 14, APHS PAC – Year 8, 9 and 10 Bands

Arts faculty as Lead teachers
•
•

Visual and Performing Arts teachers model excellence in the areas of pedagogy and curriculum
development.
Arts faculty members undertake many voluntary leadership roles both within and outside the school:
➢ Mentoring of 4 graduate and 3 early career Arts teachers – curriculum expertise, class and
behavior management strategies, pedagogy, school processes, excursion documentation, staff
and parent communications, career planning
➢ Planning and preparation of the 2016 International Music Cultural Tour
➢ Course Counselling
➢ Cross curricular projects – LIFT Numeracy task - Photoshop mentoring
➢ Transition – Music sessions for all incoming Year 8 Ignite students
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➢
➢
➢
➢
➢
➢

Art activities with international students
Arts production/performance organization, management and support
Stage and tech crew management
Extra-curricular activities: Year 8 dance club, Boys breakdance, tech crew, choir
Visual Art exhibitions and entry in national programs (Bears and Blooms 2)
SACE Stage 2 Visual Art - visual study Benchmarking, Marking and Moderation

Performance Management and Development
The APHS Arts Faculty continuously reflect upon, review and research current teaching practices and programs,
and work collaboratively to implement changes that will improve student learning outcomes and increase
authenticity, engagement, quality of assessment and retention.
The faculty undertake classroom observations, team-teach components of their teaching loads, collaborate with
subject and learning area colleagues within and across sites, and are active members of professional Arts
organizations and associations in order to expand and improve skill sets and to explore new pedagogies,
curriculum and learning opportunities for students.
The Arts teams willingly share resources and examples of student work, confidently engage in open discussions
about teaching and learning practices, and actively mentor and support pre-service, graduate and new teacher
placements.
• Arts staff used the AITSL standards to identify their professional strengths and areas for development in
2016
• Arts staff attended individual Performance Management planning discussions in Term 1 with the Arts
Senior Leader where they shared their learning goals and aspirations, and nominated three AITSL National
Professional Standards for Teachers (one from each of the 3 domains) to address and document on their
2016 Performance and Development plans
• Arts staff reflected on their year of teaching, learning and achievements in their Term 4 Performance
Management review discussions and provided evidence to support their outcomes and successes.

School-based Professional Learning
Arts PLC
Mission Statement:
Through involvement in the Arts PLC, we aim to develop and provide authentic, engaging and inclusive learning
activities in all AC Arts subjects for all students across all year levels
Context: APHS Site Improvement Plan 2016-2018
• Strategic Direction 1 - GUARANTEED AND AGREED CURRICULUM
• Strategic Direction 2 – TEACHING FOR EFFECTIVE LEARNING
2016 Smart Goals:
• 10 AC Arts curriculum development – course outlines, assessment task design and documentation, rubrics
• Implementation of 9 AC Arts courses
• Refinement and improvement of 8 AC Arts courses
2016 Areas of Focus:
Australian Curriculum
• Reviewed and evaluated the existing units of work, assessment tasks, rubrics/marking schemes of Year 10
Arts subjects with PLC and subject area colleagues
• Developed a shared understanding of the Year 10 Australian Curriculum – The Arts with Arts PLC through
exploration of the AC Band 9/10 scope and sequence, content descriptors, elaborations and achievement
standards, then produced collaboratively designed 10 AC subject outlines, assessment summaries, task
descriptions and rubrics/marking schemes that align with the 10 AC Arts requirements, ready for
implementation in 2017
• Implemented the 9 AC Arts courses, discussing successes and challenges in an ongoing manner with PLC
members, especially subject area colleagues throughout 2016.
• Reflected upon the design of the 8 AC and 9AC Arts tasks, moderated student work across classes, and
made necessary amendments to tasks and timelines as the year progressed.
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•

•

Ensured that student achievement levels in 8 and 9 AC assessment tasks correlated with AC reporting
requirements and provided the evidence required for teachers to make their on-balance holistic
assessment and reporting of student achievement against the AC achievement standards.
Identified the power/core AC standards and descriptors by:
o selecting which of the AC standards and descriptors have the most endurance and/or leverage for
SACE within our individual subject areas
o reflecting on our “backwards by design” 12-8 programs through a “core” lens
o decluttering 8-10 AC courses as necessary

Data
•

Data was collected from selected common assessment tasks in the 8 and 9 AC Arts subjects and used as an
evidence-based starting point for discussion with subject and learning area colleagues regarding student
achievement, success of task design and moderation of student achievement. The data was discussed,
analyzed and evaluated in an effort to inform future learning programs and pedagogy and to improve
student achievements.
• Student feedback surveys were developed and implemented as per the external audit/review
recommendation for the whole school:
o student feedback data was collated, analyzed and discussed with subject area/faculty colleagues,
and findings used to inform practice and future curriculum plans
o student feedback data PMI discussion within Semester 2 Performance management review
conversations with Line Manager
Pedagogy
• sharing of practices and products
• classroom observations
• team teaching
• discussed and designed possible Work Completion models for practically based Art tasks within the whole
school’s 2017 Response to Intervention structure
• Collaborative management of disengaged NEP students’:
o approaches to learning
o amendments to learning tasks
o assessment conditions
Subject specific activities
• Dance and Music - student composition/improvisation tasks were incorporated into class performance
pieces/repertoire and performed at the end of semester presentations. This proved a very successful
strategy for developing student choreography/improvisation skills and differentiating class tasks.
• Music staff improved their working knowledge of music software programs (eg. Garageband, Auralia and
Musition), and used this learning to develop improved tasks (formative and summative) that supported
various units of work in the 8-10 AC Music program.
• Music staff investigated and trialed new resources (The Music of Africa/India/Japan) available through the
school Clickview resource to develop a new “World Music” unit of work for Year 8 Music classes
• PLC Members worked collaboratively (mentors/learners) to become more skilled in
o stage management
o the use of software programs (eg Garageband, Audacity) for cutting and producing
music/soundtracks
o lighting – terminology, functions and design
Evidence of these improved skills was highlighted by the smoothly run, high quality performances and
productions presented throughout 2016.
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External Professional Learning
Arts faculty members have also engaged in external professional development opportunities, ie conferences,
workshops and other professional learning environments outside of the school that are relevant to their work
with APHS students:
• Participation and contribution to professional networks - SACE, VAESA, Visual Arts teacher forums, Music
Teaching forums, Drama SA, SA Dance Teachers Network
• Drama SA Makeup Workshop
• Senior Drama Teachers’ Forum - Drama SA
• VAESA – 2 day Winter Solstice – Visual Art Conference
• Online Visual and Performing Arts Communities/tutorials/articles
• Central moderation process for Stage 2 Visual Art’s Folio/Practical
• Bittondi Printmaking studio – advanced techniques ‘Waterless Lithography’ - full day workshop
• PLC at Work conference (Solution Tree)
• Response To Intervention conference (Solution Tree)
• Global PD – online resources – PLCs; formative assessment; RTI; core and more
• Arts teachers also regularly attend professional performances and exhibitions presented by professional
Arts companies and practitioners

ENGLISH Karla Huffa – English / Ignite / Middle School Senior Leader
The PLC worked collaboratively to improve literacy outcomes in Year 9 with a focus on targeted writing and
improved 2015 Writing results by 3.8% The PLC worked collaboratively with the HASS faculty in designing learning
opportunities and agreed tasks which supported students to develop the necessary skills to write more effectively
in the agreed Persuasive and Narrative genres. 2016 results and a survey of student perceptions indicate that male
students require support to develop a growth mindset in the way they approach the test and as a result in 2017,
RTI will act as a springboard to focus on planning for writing and making writing strategies visible ensuring that
the perception of NAPLAN and the usefulness of the tests as a tool to improve learning improves.
The PLC worked collaboratively to improve literacy outcomes Years 8-10 with a focus on reading comprehension
using PAT-R ‘traffic lights’ in the design of learning opportunities according to these ‘need’ groupings.
In the English PLC a collaborative decision to embed reading strategies within the context of what was being taught
was made. The PLC became a forum where reading strategies were shared and a bank of resources was created
on G Drive which staff drew on in the design of their activities in the lead up to the test. The focus was making the
reading process visible with the intentional read aloud process and questioning to support inference making
modelled to staff by Intervention Specialist Sally Wilson.
The English PLC is looking forward to embedding Reading Comprehension into RTI to improve PAT processes to
ensure more individualised and targeted intervention, rather than intervening within larger ‘need’ groupings that
the traffic light process established.
The Child Protection Curriculum Years 8 and 9 was mapped against APHS Australian Curriculum English through
collaboration within the English PLC. Staff created a framework to embed the connections between CPC and the
English curriculum ensuring that it is approached in context making the learning meaningful and engaging. The
documentation of CPC in English is a priority for 2017.
The English PLC actively sought feedback using a range of tools including TfEL compass and Google Forms to
ascertain the effectiveness of a range of issues which impinge on student learning and improve practice including:
• Stage 1 LAPS and tasks in Essential English with 89% of students reporting engagement and relevance of
the tasks.
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•
•

Middle School Common task sheet pro-forma with 100% of students reporting the task sheet pro-forma
was easy to access provided relevant detail and adequate support to complete the agreed tasks.
TfEL survey data reflected that in English classrooms, students feel supported to ask questions, feel
listened to and feel valued as learners. Students reported that teacher feedback enables students to
continuously improve in a supported environment.

Performance Management and Development
In 2016 staff in the English PLC reflected on APHS site priorities and their own professional practice in the selection
of the most relevant Performance Standards for teachers to guide their quest for ongoing improvement.
Standard 1 – Know students and how they learn
English staff participated in a range of professional learning opportunities to develop their capacity to cater for
students across the diverse range of abilities from those with diagnosed disabilities and Negotiated Education
Plans to Gifted and Talented students in the Ignite program. These opportunities include:
• Learning Differently in Contemporary Classrooms which developed teacher capacity to differentiate
learning opportunities according to the unique needs of each student and was pivotal in the design of task
sheets that required teachers to consider the needs of each student and document the strategies to
support their learning
• Disability Standard for Education Training to better understand the needs of students with disability and
the legal and ethical responsibilities that govern our work with them
• The Dys: Dyslexia, Dyscalculia, Dysgraphia providing teachers an opportunity to unpack the factors that
impinge on learners affected by these issues and strategies to support them to maximize learning
outcomes, sharing the use and effectiveness of these strategies in the PLC context and documenting the
strategies in the development of UBD unit plans
• Involvement in RTI Focus Groups developing an awareness of ways to tier intervention to target the
specific needs of each student
• Gifted and Talented PD which explored the theoretical underpinnings of Gifted education as well as
practical opportunities to plan for the learning of Gifted Students
Standard 3 – Plan for and implement effective teaching and learning
Staff in the English PLC undertook a range of professional learning experiences in order to plan for effective
teaching and learning and these experiences were linked to the site priorities of APHS.
• The Response to Intervention initiative has been driven by the English PLC and engaging in Powerful PLC
professional development supported staff to approach planning for intervention in 2017 in a collaborative
manner. Staff understand why the notion of Tiered intervention is powerful and have aligned Austin
Buffum’s approaches in the plan for intervention next year, developing an implementation plan and a
range of resources to ensure that all students are able to access the guaranteed curriculum to which they
are entitled, irrespective of the factors that impinge on their needs as learners.
• Flipped Classroom PD and Google Educators Conference provided staff practical opportunities to consider
new and innovative opportunities to embed the use of digital technologies and 21 st Century learning
approaches in their practice including the use of ‘Screen-cast-omatic’ in the provision of meaningful
feedback to support student learning and growth and ‘Verso’ in creating online learning communities
within the classroom context to improve student engagement across a range of abilities.
Students
engaging in a
Verso activity

Jamie Cowley
using ScreencastO-Matic
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•

SACE AC Clarifying and Implementation Workshops which supported key staff to plan for the successful
implementation of AC SACE in 2017, refining current LAPS and supporting the purchase of relevant and
engaging texts to support the achievement of all learners.
Standard 7 – Engage professionally with colleagues, parents and the community
Staff in the English PLC worked to develop awareness of their professional responsibilities through participation
in a number of Professional Development opportunities including:
• Graduate to Proficient for Early Career Teachers ensuring that teachers in the early stages of their career
were supported to set meaningful targets and engage in a process of reflective practice aligned to the
Performance standards for teachers
• Code of Ethics awareness for the SA Public Sector ensuring that staff operate within the legislative
frameworks that guide a teacher’s work
• Connect-DECD Induction Expo which supported the beginning teachers in the PLC to maximize their
opportunities as DECD employees
• The Southern Valley Precinct PLC connected staff in the English PLC with staff from other sites to network
and share pedagogical approaches with their colleagues to enhance learning outcomes for students.

Teachers as leaders
Please comment on any leadership roles teachers have undertaken e.g. presented at conferences, supervised preservice teachers, leaderships roles e.g. SACE markers/moderators etc.
• Staff have taken on a leadership role in the planning phase of RTI with key staff facilitating the
development of CATS and resources, leading a small team and sharing progress in the PLC context to
ensure a collaborative approach
• All staff in the English PLC have actively shared good practice at beginning of each English PLC
• Key staff have participated in the SACE moderation of English Studies
• English teachers were responsible for the supervision of 3 pre-service teachers
• English teachers participated actively in the after school senior mentoring program for English
• English staff were pivotal in mentoring and case management of Stage 1 students pended in Semester 1
to ensure successful completion of the course

Other highlights & achievements
Application of the learning undertaken in Gifted and Talented Professional development occurred, ensuring
increased levels of student engagement in the APHS AC English curriculum through a focus on real world learning.
Teachers worked in collaboration with teaching partners to plan for student authentic student learning, outside
of the classroom context with 1st and 2nd Year Ignite participating in research tours of the North Adelaide Cultural
Precinct and an investigation of Aboriginal and Torres Straight Islander perspectives through a visit to the Kaurna
Cultural Centre. Through these opportunities students were able to connect their experiences in the wider
community at school and 100% of students experienced success in their learning in the related task as a result.
1st & 2nd Year Ignite students
undertaking field research as part of an
authentic learning focus
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In 2016 three teams of over 20 students, participated in the SA Interschool Debating completion showcasing the
public speaking talents of APHS students. Two teams reached the final rounds with the Senior team finishing Grand
Champions, winning the 2016 competition overall.

2016 Senior and Year 9 Interschool Debating teams
In 2016 over 20 students took part in the United Nations Young Diplomats program, an initiative which develops
‘social awareness’ amongst young people in a collaborative and competitive environment. APHS students reached
the final rounds with 2 teams reaching the state finals.
In 2016 20 students participated in the 2016 Evatt Competition with three teams competing in the school finals
and two teams regressing to the state finals. The Evatt Competition provides students with the opportunity to
investigate and collaborate around important social issues of the time for example, the refugee status of displaced
people during war and global warming in the context of International Diplomacy.
In 2016 English students were encouraged to embrace real world opportunities to engage in language and
literature outside of the classroom with 42 students supported by teachers and library staff to complete the
Premier’s Reading Challenge and students across all year levels participating in the Write for Fun competition with
one student progressing to the second round of the competition.
The collaborative design of a Cross-curricular approach to informative writing, aligned to both the AC Achievement
standards of HASS and English to support meaningful student engagement in the process of RTI.
This work was finalised at the end of the year with the teams working on the Informative Core Skills for RTI
resource development re-designed the task sheets to make the connections and this approach is now ready to
roll out in 2017 across the HASS and English faculties.
The HASS and English faculties are really proud of this particular achievement and the way the teachers have
collaborated.

HASS – Clare Forsyth (HASS / Ignite / Middle School Senior Leader
Guaranteed and Agreed Curriculum/Teaching for Effective Learning
In PLC and Faculty time we have finally ‘finished’ implementing the HASS Curriculum (Years 8 -10 History,
Geography, Civics & Citizenship and Economics & Business). During 2016 we have reviewed, modified and
implemented all Curricula with common Course Outlines and Timelines, Common Summative and Formative
Assessment Tasks and Rubrics for Years 8 – 10 HASS.
We have “ensured the curriculum clearly articulated criteria for success and improvement (growth)” by reviewing
and modifying all course outlines and tasks. Tasks are ‘common’ across the year levels and “cater for a diversity
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of learning styles and a variety of assessment methods” to enable students to demonstrate their learning. They
also clearly explain how to achieve a higher grade for the task.
We have “shared common assessment data and facilitated moderation to support consistent judgement in PLC’s
to enable reflection upon effective teaching practice”. In PLC meetings, we have moderated student work and
given comprehensive feedback to both teachers and students. We have agreed on ‘good student samples of
moderated work’ (A, B and C graded work) and put them on G drive for teachers to show future students, the high
standards we aim for. Teachers have provided a wide range of resources with links to the Summative Tasks to help
students achieve greater success.
All HASS teachers have received student feedback (Google Docs/Survey Monkey) on their teaching and have
explained to me (at PD Conversations) how they intend to improve their pedagogy and classroom practices in the
future.

Evidence Based Teaching and Learning in the 21st Century
‘ensure students can create, apply and present/publish authentically ….’
All Year 9 students were introduced to the RSL Virtual War Memorial Website and uploaded their research to the
site. This will continue and grow in 2017.
All HASS Classrooms extensively use Apple TV’s/Data Projectors (utilizing digital technologies). Teachers
continuing to use different applications/programs like ‘Kahoot’ to actively engage students in reviewing their
learning.

Performance Management and Development
HASS teachers have focused on completing the review of the HASS curriculum – ensuring they know and
understand the curriculum, used the agreed curriculum documents/units of work, common Assessment Tasks and
Rubrics. They have participated actively in the moderation of student work, used regular feedback to students to
advise how to improve their learning and acted upon the feedback they received from students. They have shared
‘good classroom practices/pedagogy’ and implemented these in their classrooms. All PD conversations have been
successfully undertaken for 2016.
Staff Attended:
• Senior School Faculty members attended relevant SACE Clarifying Forums for Classical Studies, Tourism
and Legal Studies.
• PLC at Work Conference at Norwood
• RTI Conference at APHS
• Attended Planning Day for the new course implementation for Ancient Studies for 2017
• Ignite PD at APHS – created WW2 Unit plans for Yr 10 HASS
• Google Educator Conference
• Several staff attended the ‘Spirit of ANZAC experience’ at the Wayville Showgrounds for 100 Year
Commemoration of WW1.
• Geography Teachers’ Association of SA Conference
• Civics and Citizenship Course – visiting Law Courts and Parliament House
• Building a Coaching Program Conference (2.5 days)
• Solutions Focus Master Class

Teachers as leaders
Four staff mentored pre-service teachers who took HASS classes
One staff member on SACE Board Working Party, invited to run Research Project workshops and lead moderation
processes both internally and at other schools. Moderator and Marker for Stage 2 Legal Studies
One staff member - ‘RSL Virtual War Memorial Education Portal Reference Group’ (invited by RSL) and helped
train APHS Teachers to use the site.

Other highlights & achievements
ANZAC Spirit Competition 2016 winner – 3rd Year Ignite - Talia Goodliffe went to Vietnam in October Holidays.
APHS Teacher was interviewed and chosen as the ‘Runner Up’ Female Support Staff for this competition
HASS teacher very successfully took Yr 10, Stage 1 and 2 Tourism for the first time
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Guest Speaker - Aboriginal Elders spoke to 2nd Year Ignites about Indigenous issues
Field Trips
Yr 8 Geography to Hallett Cove and Glenelg, Yr 9 Local Area walk
Legal Studies Excursions to the Courts in the City
Excursions to Victor Harbor and
Cleland Conservation Park as part of
the Yr 12 Tourism Course (Practical
Assignments)
Members of History, Geography,
Legal Studies and Tourism Associations of South Australia for Teachers
Overseas Professional Development (relevant to HASS as Teachers presented information to students/classes on
their return):
Three staff visited the battlefields of the Western Front – one leading an educational tour which included other
teachers
One staff member visited England – Stonehenge and the Eden Project,
France – Louvre, Notre Dame and Italy – Doge’s Palace, The Forum, the
Colosseum and the Catacombs – all relevant to the teaching of Ancient
and Classical Studies

HPE – Richard Garrett (HPE / Middle School Senior Leader)
From our Review of 2015, including responses from student surveys and staff reflection, as well as information
gained from an ACHPER HPE AC conference attended in term 4 in association with the release of version 8 of the
AC , we determined that we had far too many assessment tasks (especially at year 8 - 13) and they were small but
simple tasks without higher order thinking. We set the following goals.

PLC Goals for 2016
•
•
•
•
•
•

To review the Year 8 HPE course
Examine each assessment task
Check the task is assessing what it is supposed to be assessing
Check the task for ease of understanding by students - What they need to do
Check the rubric tells them what they need to do to get an A
Rubric is in student friendly language. This will assist student to gain better understanding of the task and
assist in the Site Learning Plan target of increasing A grades and decreasing D and E grades.

Term 1 the emphasis was on developing Faculty members skills and so we worked through the Transforming Tasks
unit from the DECD Leading the Learning website, to gain better understanding of writing engaging and
intellectually challenging tasks.
We then utilised these skills to review the Overview of the Year 8 HPE course, deciding on how to change the
number of assessment tasks.
We combined some and deleted others to now have 7 summative tasks and 3 of those do not require students to
do more than participate in practical lessons.
On the student free day in term 2 the whole faculty attended an ACHPER Assessing against the AC Workshop.
This introduced a very different way of looking at assessment, which gave us more insight into assessment of the
AC.
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We have nearly completed our examination of the assessment tasks of Year 8HPE and so have met our goals for
PLC in 2016. We still need to develop some common formative assessment tasks as well, to ensure students are
on track in their understanding and learning
We worked in conjunction with the CPC PLC to identify a process for delivery of the CPC within the HPE course
With the School focus on Intervention, time was spent discussing how intervention would work in HPE and PE and
then “what is Core and what is More”. This was a much easier task in PE where the courses lead direct to Year 12.

Performance Management and Development
The most common areas identified by the Health and Physical Education faculty for development are as indicated
below (from the Australian Standards)
• 1.5 Differentiate teaching to meet the specific learning needs of students across the full range of abilities
• 3.6 Evaluate and improve teaching programs
• 5.5 Interpret student data
• 6.3 Engage with colleagues and improve practice
• 7.3 Engage with the parents/carers
The faculty members have worked hard to improve their knowledge and pedagogy in these areas and have
been able to support their improvements with evidence from their teaching. In areas where success was not
achieved, faculty members are able to identify barriers to their success and identify possible solutions for
future progress.
Examples of Professional Learning
• ShineSA: Supporting Sexual Diversity in Schools; Relationships & Sexual Health update
• Solution Tree PLC at Work
• Solution Tree RTI
• ACHPER HPE AC Forum
• Sports Tracker
• Relationships and Sexual Health Education Update
• PAC – Online training
• Education Emergency Management Training Course
• ACHPER Health and PE Conference
• SACE Stage 2 Health: Clarifying Forum
• SACE Stage 2 PE Clarifying Forum
• SACE Stage 2 Integrated Learning Clarifying Forum
• SACE Stage 2 Community Studies B Clarifying Forum
• Safe Schools Coalition
• South Valley Precinct – Language Focus: Inferential Comprehension
• DECD Panel Training
• Bill Rogers – Cracking the Hard Class
• South Valley Precinct – Vocabulary is the key to success
• Growth Coaching
• Leading a Coaching Culture
• Leaders Conflict Resolution through Mediation
• Ignite Training
• Counteracting the Porn Culture
• The 3 D’s: Dyslexia, Dysgraphia and Dyncalculia
• Solutions Focus Masterclass

Teachers as leaders
Examples of how members of the HPE Faculty have been in leadership role at APHS and in the wider
community are:
• SACE Moderation Health
• SACE Moderation PE
• SACE Moderation in Outdoor Education
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•
•
•

•
•
•
•
•

Prepared and conducted Clarifying Forum – Outdoor Education
Prepared Benchmarking material for OE Moderation
Presenting at the OE conference
o Presenting Yr. 10 OE using iTunes U
o Developing Stage 1 and Stage 2 assessment tasks.
Supervised Pre-service Teacher
Sports Coordinator
EALD Scaling
Middle School Leader
Officiated as a Key Official at SSSSA events – Triathlon, 50km relay, Cross Country and Ekiden Relay.

Other highlights & achievements
Student achievements
(including students in state/national teams + APHS team successes)
• Ultimate State team - Nick Evreniadis, Jasper Quinn, Tom Morrissey.
• U15 State Lacrosse team - Ashleigh and Aaron Hill
• U/15 Boys Cycling Trial –Matt Cox 3rd place
• Pizzey Cup, the National School Tennis Competition - Heidi Evans and Sacha Rankine
• SSSSA Mountain Bike Competition – u15 Boys Matt Cox 1st, u17 Girls Polly Brewster 3rd.
• SA Orienteering Championships – u16 Boys A Josh Rowe 3rd u16 Boys B Joe Bray 1st Dylan Ford Rothenberg
Jake 3rd Open Boys A Lachlan Bruce 3rd Open Boys B Jarryd Sutton 1st u15 Girls B Katie Southby 1st Amy
Chapman 2nd Carla Psirris 3rd u16 Girls B Tamara Crawford 1st Jaimee Buck 2nd Chloe Jordan 3rd

Zone Athletics
Many students achieved personal bests and numerous students won their event.
Sports Teams and successes
Girls Surfing
Open Girls Softball
Open Girls Knockout Netball
Come and Try Surfing
Yr 8/9 KO Cricket
Open Boys Netball
MTB competition
Open Boys Cricket
Netball Carnival
Open Outdoor 5aside soccer.
Year 8/9 3 on 3 Basketball
Open Boys Badminton
Yr 8/9 Indoor Soccer knockout
Open Girls Touch
Open Girls Badminton
comp
Open Boys and Girls Soccer
Open Boys Touch
Open Girls AFL
Yr 8/9 zone 5 a side soccer
Open Girls Tennis
Open Boys AFL
Open Boys 5 a side Soccer
Year 8/9 Girls Tennis
Open Boys 3 on 3 Basketball
open girls 5aside indoor soccer
Year 8/9 Boys Tennis
Open Boys KO Basketball
Yr 8/9/10 9 a-side football at
Orienteering Championships
Ultimate Frisbee Zone Sport
Flinders University
Year 10 Girls KO Netball
year 8/9 Girls knockout netball
Year 10 KO Basketball

Sports Day
A very successful Sports Day was run for the whole school for the first time
in term 1. The day consisted in a mix of athletic events – sprints, jumps
and throws, and a combination of team and fun activities.
This was a great event enjoyed by all who attended. Thanks to all the staff
and students who competed in the spirit of the day.
Sports Day from the dron

Learning Support – Sally Wilson (Learning Support / Middle
School Senior Leader)
•

Essential skills with a mapped scope and sequence for yr 8-10 LIFT. This resulted in the identification of where
and when essential skills need to be embedded to ensure future success in core areas.
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•

Updated process 9-12 for NEPs incorporating course counselling, with parents/caregivers, which has
facilitated a smooth transition into senior school. Pathways were identified early and NEP students were able
to be counselled into appropriate courses. Parent feedback has been positive around feeling that they are
supported and able to support their children with their decisions
• Redesign of the LIFT Unit Plan identifying essential skills, knowledge and understanding. Teachers have found
this useful to identify when formative assessment needs to occur
• Refinement of the transition process for year 7-8, with the creation and inclusion of a key note for NEP’s
available to keep things fresh in their minds over the long xmas break. Small group transition days introduced
to assist NEP students where there is only one student from that school attending, early connections for lone
incoming students have resulted. Feed-back from parents has been overwhelmingly positive about the
opportunity for extra transition visits. P.S teachers have been grateful that they have had visuals to go over
with the NEP students well before planned year 7 transition day.
Performance Management and Development
• Graduate Certificate of Education – Autism
• Bill Hansberry: The 3 Dy’s: Dyslexia/dyscalculia/dysgraphia
• Mike Dumbleton – Grammar Course
• Emma Goodall: – Introception Training
• Generation Next – Mental Health and Wellbeing Conference
• Attachment and Trauma training – DECD
• ASD and sensory overview training – DECD
• AASE Research National Perspective: How inclusive is the Australian Curriculum for children/students with
disability?
• AASE The Special Education Teacher as Leader
• APHS Gifted and Talented Education Professional Development
• Uni SA: Introduction to 3D Printing
• Uni SA: Physics in the Middle Years

Teachers as leaders
•
•
•
•
•
•
•
•

Effective Feedback Presenter to staff
Presented to Singapore Lead Teachers
Presented to graduate teachers and new staff, snapshot of Learning Support/Differentiation at APHS
Met with DECD staff and non DECD staff from other sites to discuss differentiation and modifications for
students on the spectrum undertaking SACE –RPJ
ASD Presentation to Year 12 Health and Education Class
Science PLC presentation of LIFT differentiated Science Experiment tasks
EALD assigning levels- training for new markers
EALD assigning levels marking

Other highlights & achievements
•
•
•
•

Jamie Oliver’s Ministry of Food – 6 x Year 8 students and 6 x
Year 9 students
Jamie Oliver’s Ministry of Food – 6 x Year 9 students and 6 x
Year 10 students
Army Museum Keswick Barracks - 12 x Year 9 students and 6 x
Year 10 students
Photography Competition – Aberfoyle Hub Library
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ACADEMY – Dave Roberts (Academy Teacher)
Academy 2016 started with 14 students. Students began the year with varying levels of disengagement, chronic
attendance issues, gaps in learning. Numeracy, literacy and life skills are the main areas of focus, along with
readiness for re-entering mainstream, VET or entering a FLO course.
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Some projects we engaged in this year have included maintaining two garden
beds outside the classroom, a Skype session with Doctor Karl, the restoration
of a vintage picnic table and chairs for the class to use outside, and cooking
classes with Jamie Oliver’s Ministry of Food “Pop Up Kitchen” at Colonnades.
The year ten students worked around the school on several practical projects
both inside classrooms and in the yard. They prepared and painted the senior
floor common room, moved mulch around the garden beds, removed wooden
posts on the oval and painted poles near the library and tech studies. This has
helped many of the students prepare for senior school vocational studies, such
as the Doorways course.
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All of the Academy students make up the Ice Factor ice hockey team, the “Dragons”. This is the fifth successful
year of the program. Students have kept up weekly journals since term one and written letters of gratitude to
sponsors and biographies about themselves and how Ice Factor has helped them. This year our students were
involved in the major bi-annual fund-raising event “The Ice Factor Spectacular”. This event, held in the ballroom
of the Adelaide Hilton hotel, raised many tens of thousands of dollars for the program. Our students rehearsed
for weeks leading up to the night, as models, ushers and behind-the-scenes helpers. It pushed students outside
of their comfort zone and had a major positive effect on selfesteem and confidence. The Integrated Learning stage one course
has been set up to run alongside the ice hockey program, giving
the students SACE credits at the completion of the year.
Attendance has improved in most cases across the student cohort.
Intervention has occurred when needed by maintaining a close
relationship with parents / care-givers, and holding regular
meetings. Working with Middle-school leaders has also been
greatly beneficial in getting on top of attendance matters.
Baker’s Delight have continued to support our students with weekly donations of rolls, loaves of bread and other
savory products. This is appreciated after the ice hockey trainings and those times when lunch or breakfast has
been left at home or not provided. I have incorporated the Learning Support and Well-being team into this and
we divide up the food each week.
Dave Roberts (Academy Teacher) worked with Mike Dumbleton over
several sessions on developing literacy in the classroom. We looked
at his “Can Cards” and specialised scaffolding templates which I
incorporated and found helped a lot with struggling students. I
attended a Dylan William workshop over two days focusing on
formative assessment. I used many of his techniques in class
following this, which proved to be positive and successful.

Library – Julie Morgan (Librarian)
Contributions to site learning plan strategic directions and targets
Strategic direction
Teaching for effective
learning

Key Actions
Key actions of
providing
opportunities for
students to develop
deeper and higher
levels of thinking and
learning

Evidence based
teaching and learning
in the 21st century:
Use digital
technologies to
enhance teaching and
learning

Ensure students can
learn and work using
digital technologies
Establish creative and
innovative learning
environments

• Library’s actions
• The librarian and SSO have been a support resource for
teachers by ensuring they have worked collaboratively to
have a relevant on-line and hard copy teacher resource
collection.
• Have taught students to go beyond ‘Google’ in research
skills using databases.
• Have provided substantial support for students doing
research projects and in using higher order research tools.
• Redesigned the library webpage using icons to databases
for easier access
• Trained all year 8 classes and supported individuals in
accessing digital and online library resources.
• Promoted the library and its resources by speaking at
faculty meetings, staff meetings, and individual teachers.
• Continued to promote the new Makerspace and the
technologies they purchase which have been borrowed
by teachers including the 3D Printer, robots, coding and
the green screen.
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Performance Management and Development
1. The Library staff attended T&D to enhance their skills to support the Site Learning Plan. The training was
‘Resources for Success’ hosted by the Adelaide High School looking at curating an authoritative digital
collection targeted to build students analytical research and literacy skills.
2. The teacher librarian also participated in webinars on makerspaces and use of databases, 3D printers and
3D scanners and also used Lynda.com for learning new skills.
3. Staff visited other best practice public libraries to see how they deliver services, present collections and
engage with digital literacy and makerspace tools.

Teachers as leaders
The Library staff focused on:
• Training teachers who were allocated to work in the Library on the use of the Library management system
and library procedures.
• Selecting and monitoring usage of databases that support the curriculum areas.
• Supporting students with their studies by directing them to relevant online digital resources.

Other highlights & achievements
1. A number of book displays relevant to certain celebrated weeks were delivered
including BookWeek and Banned Books Week
2. Makerspace tools purchased by the Library were taken to local primary schools as
promotion as well as with international students.
3. Self-check in was introduced in October for school staff and students as well as
members of the community.
4. The Library hosted the Southern Schools Precinct guest speaker presentation of
Neil McKay on 19 October with 60 attendees from various schools – parents and
staff - across Adelaide. Neil is a consultant and well known for his work in dyslexia
and how to support children.
5. Seamless introduction of self-check in of borrowed items was introduced in Term 4.
6. Displays of student work were shown in the library:
a. Year 10 Printmaking during October
b. Years 9 and 10 NEP students Integrated Studies photos of the Aberfoyle environment with
members of the community voting on the best photo/s.

LOTE – Andy Vinter (Pathways / LOTE Assistant Principal)
In 2016, the LOTE PLC set SMART Goals to contribute directly to Site Learning Plan Targets in Middle School
Achievements. These were as follows:
1. 20% (or greater) of all LOTE middle school students achieve A band grades in Term 4, 2016.
2. 2% (or fewer) of all LOTE middle school students receive D band grades in Term 4, 2016.
3. Zero LOTE middle school students receive E band grades in Term 4, 2016
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Whilst these targets were not quite met, the data does represent an improvement compared with 2015 results.
The PLC is committed to achieving these targets in 2017 and expect to do so as the current PLC focus is establishing
the core elements of the achievement standards within the Australian Curriculum in accordance with our site
context. In addition, our Faculty SMART Goal was:
1. To increase retention rate from Year 8 to Year 9 in Spanish and Japanese by 5% on previous year.
This target was achieved and the LOTE faculty continues to grow as more students recognise and appreciate the
importance of foreign language learning.
Teaching and Learning Programme
Guaranteed and Agreed Curriculum
• The LOTE PLC has developed common summative assessment tasks in each of the language areas.
• The PLC has been finalising rubrics to comply with the Achievement Standards as per the AC
• The PLC is currently establishing which elements of the content specified in the Australian Curriculum are
‘core’ within the context of our site, with the intention of developing common formative assessment tasks
in 2017.
• Backwards-by-design planning model is being used to determine ‘core’.
Teaching for effective learning
• Backwards by design planning model used for all units of work with an emphasis on higher order thinking
skills.
• Frequent data analysis through internal moderation of work and sharing of marking between classes.
• Student feedback was sought in the form of an anonymous Google Form. Responses were collated and
adjustments were made to the learning and assessment programmes where appropriate, and have been
used to inform pedagogy to cater for a diversity of learning styles.
Evidence Based Teaching and Learning in the 21st Century
• Teachers have been utilising a variety of ICT resources to support classroom pedagogy. These have
included curriculum delivery through Edmodo and iTunes U, as well as language specific apps such as
iKanji, Hiragana. Flashcards, Zondle, Quizlet, Todaysmeet and Padlet, which were used for Formative
Assessment.
• Use of iMovie, Puppetpals and VoiceRecord apps to record oral responses.
• French class was a flipped classroom in 2016.
• iTunes U Course was further written and developed for Year 8 students to practise script writing.
• Use of Yabla and BBC Mi Vida Loca – interactive Spanish videos for full immersion.

Performance Management and Development
In consultation with Line Manager, LOTE staff have undertaken various PD in line with their targets as established
in Performance and Development Conversations. Examples include:
• Stage 2 Japanese SACE Clarifying Forum
• STASA annual teaching conference
• JLTASA annual teaching conference
• Responding to Intervention
• Growth Coaching

Teachers as leaders
•
•
•
•
•
•
•

One staff member currently organising a trip overseas
Two staff members involved in DECD Webisode on student engagement
Three staff members involved in Year 7 transition days
Three staff members mentored student teachers
One staff member an Assistant Principal
Three staff members took responsibility for organising excursions
One staff member involved in Partnership PLC

Other highlights & achievements
•

Japan Trip in 2016
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•

LOTE promotional evening

Maths and Science – Kate Berry (Maths / Sciene / Ignite Senior Leader)
Key Action
Provide a differentiated
curriculum that ensures all
students are challenged
and able to achieve growth
in their learning.

Measures of Success
Through a greater use of Pat M, NAPLAN and formative assessment data, maths
teachers have been able to identify key areas of weakness in students early. This
has been reflected in the positive student feedback gathered through student
surveys conducted throughout the year. Teachers have also continued to support
each other through professional conversations during PLC time and the sharing of
resources and strategies

PLCs ensure that the
curriculum clearly
articulates criteria for
success and improvement
(growth).

“I can” statements have been created for all parts of the year 8, 9 and 10 Maths
and Science curriculum. Teachers started using these last year and their use has
been refined after Mike Dumbleton visited both PLC’s. This directed teachers
towards a greater use and emphasis of teaching explicit vocabulary within the area
currently being covered. Student feedback has been very positive, with a greater
appreciation of what is needed to be learnt throughout the unit. Students are able
to direct their questioning in a more focused manner, with outcomes clearly written
down for them to measure their achievement by.
“Core and More” Essential Learnings have been developed for the year 8
Mathematics curriculum allowing for timely and direct intervention with students
in preparation for RTI next year.
Teachers in the Maths and Precinct Numeracy PLC have used data extensively to
inform practice and areas for development. The maths PLC have been working on
common formative quizzes, such as Kahoots, results and concerns are then work
shopped with the whole group. This has been particularly effective for the large
number of early career teachers.
Introduction of non-calculator supervised assessment tasks at middle school level,
reflecting the new Australian Curriculum requirements at Senior Mathematics
level.
Updated Folio tasks at Middle school to better prepare students for these
expectations in Yr 11 and 12 Maths and Science.
Moderation has occurred at all levels, with a particular focus on how the Directed
investigations have been introduced and taught to students. This has been
identified as an area of development for Year 12’s in the past, therefore teacher
expectation has been made consistent across the faculty through internal
moderation. The success of this has been evidenced in the moderation feedback
from SACE in 2015, with no shifts at year 12 level. Stage 1 teachers also underwent
moderation this year, also with all of their grades being confirmed.

PLCs use common
formative and summative
assessment data to inform
and review curriculum
planning and instruction
“Backwards by Design” is
used to plan all units of
work across all year levels
and all learning areas
Share common
assessment data and
facilitate moderation
to support consistent
judgement in PLCs to
enable reflection upon
effective teaching
practice
Continue to build teacher
capacity to continually
improve their 21st century
teaching practice and
pedagogy.

Teachers have investigated a variety of technologies to support different
pedagogies. This has included the use of Kahoot as a formative assessment
strategy, with students loving the competitive aspect, often engaging in high levels
of thinking without realizing!
Google classroom has been widely trialed, particularly the feature of live drafting.
This gives the teacher and student the ability to see comments straight away and
dialogue between teacher and student occurring in real time.
The use of video lessons has also been implemented, with a number of teachers
creating their own you tube channels. This has been used in a flipped classroom
style for students to access before the lesson and also as an extension and review
tool. Students who finish early or who were away for a lesson, are able to view
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concepts taught again via the video tutorials, this gives them the ability to work at
their own pace, with extra support if needed.
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Pat M
Overall our students did very well when benchmarked against DECDs new Standard of Educational Achievement
in Mathematics this year. Our 2016 target was to increase the number of students whose scaled scores met DECD
SEA expectations. At Year 8, the target was 70%, we had 85% of students meet the benchmark. In Year 10, the
2016 target was 65% and we achieved 80% above SEA.

This year saw an increase in our Year 10 Pat M results, with students showing very positive growth from what can
be a difficult transition from year 9 to year 10 mathematics. Year 10 teachers have focused on intervention and
differentiation with students. There has also been a greater emphasis on upskilling students in the language of
mathematics through the use of Directed Investigations. These extended written pieces require students to clearly
outline their mathematical thinking when working through a problem solving scenario.

Inquiry Task Creation
With problem solving skills identified as an area of development for both Maths and Science, there was time given
to staff in the creation of specific inquiry based tasks. This has led to a biology problem based unit being written
around the Zeka virus, set within the context of the Rio Olympics. Students were given the task of coming up with
finding a novel solution to the issue of “How can we prevent the further spread of the Zika virus in the lead up to
the 2016 Rio Olymics?” Not only did they have to investigate the science involved, students also needed to cost
the manufacture and marketing of the solution.
In Mathematics, teachers have been working hard to contextualize content so that
students can make authentic connections between the material and how they
would use what they are being taught in the real world. One way that this has
occurred has been to take maths outside of the classroom, this has occurred in many
ways, with students completing geometry scavenger hunts, using Pythagoras to
calculate the height of buildings and trees. Another unique investigation was to
create a “Barbie Zipline”, with student’s tasks finding the appropriate length and
slope of the hypotenuse to create maximum speed for their action figures. Ignite
teachers in particular went to extreme lengths, with two teachers recreating a real
life game show, having students calculate the probability that the egg they cracked
on their heads was either hard or soft boiled.
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Implementation of the Australian Curriculum in Senior School
This year saw the first subjects of the Australian Curriculum in senior school implemented. All Stage 1 Mathematics
courses contained significant changes, with staff having time in 2015 to put initial programs together, there still
needed to be refinements and new assessment tasks written throughout the year. As a result of staff and student
feedback, the structure of Stage 1 Maths Methods and Specialist will change slightly next year to better assist
students with the increase in content that is required.
A new PLC was created this year, specifically targeting teacher professional development around what is required
for the new courses in 2016 and 2017. Teachers went to a significant number of SACE implementation workshops
and also specialist events run by the Maths and Science teachers associations. This time has resulted in new
Learning Assessment Plans and programs being written for Stage 1 Biology, Chemistry and Physics. At Stage 2
level, new courses have been put together for Essential, General, Maths Methods and Specialist Mathematics.
Next year will also see the introduction of a new Year 10 Maths course offering, specifically the Australian
Curriculum Year 10 Advanced course. This is different material from the standard course and will allow those
students with a passion for Mathematics to explore more abstract concepts to a much deeper level.

Performance Management and Development
Staff this year have continued to self reflect on their practice and continually build on their identified strengths
and weaknesses. A large focus has been on gaining meaningful feedback through student surveys. This has aided
in a greater awareness of student needs and how teachers can best tailor lessons and intervention to assist all
students. An example of the student feedback has been:
“Making maths more fun and helping me learn”
“….. greatest strength in teaching is his ability to communicate and help his students in a way that makes us want
to learn and engage”
Teachers have taken on board feedback from last year’s Performance and Development meetings, with a number
of teachers gaining Proficient Teacher status for the first time. More experienced staff identified Highly
Accomplished teacher standards as goals for the year, playing an active mentor role to many of the early career
teachers within the faculty.
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Teachers as leaders
A number of staff have undertaken leadership roles this year;
• Middle school leadership team – Jane Hoffman
• SACE Moderator – Brian Stratfold
• SACE Marker – Kate Berry
• Pre-service teacher mentors – Jane Hoffman, Shannyn Siemens, Leigh Rayner
• Apple Leaders– Nisan, Kate, Chris
• Facilitation of South Valley Precinct Numeracy PLC – Kate Berry
As Coordinator I have presented at a number of South Valley Precinct Primary school staff professional
development days. This has involved a high level of NAPLAN data analysis, whereby teachers were shown the big
picture story of their data. This was then followed up with an in depth question analysis breakdown, whereby
areas of development could be easily identified and possible solutions discussed.

Precinct Numeracy Improvement
This year saw the continuation of the Year 6-9 Numeracy PLC, which involved all of the Southern Valley Precinct
schools, with 2 – 3 staff members from each. To start the year off, John Rowe was invited to come and do two
workshops with staff to assist with pedagogical development around increasing student’s ability to attempt
questions requiring higher order thinking. He was able to demonstrate how to “problematize” questions and use
video prompts such as those from Dan Meyer to stimulate inquiry thinking in the classroom. From this teachers
were able to take strategies learnt back to their own classrooms.
One of the key focus targets for this year was observation. Year 7 and 8 teachers from across the precinct took
part in cross-site observations. Feedback from all involved was extremely positive, with teachers gaining a greater
insight into where their students have come from and where they are going. This has led to very productive
discussions on how best to support students transitioning from year 7 to 8. Teachers were also able to achieve an
agreement around what are the “core” learning outcomes from Year 7. When asked what the most positive part
of the sessions were, comments included, “discussions and sharing of resources with colleagues from other
schools” and “the sharing of resources & analysing of NAPLAN data to guide my practice”.

Bright Sparks
Throughout Term 3 this year, the Science faculty at APHS played host to some of the most inquisitive and
enthusiastic young scientists from a variety of regional primary schools. Year 5/6 students were invited to
participate in a 6-week program designed to challenge and engage them through a variety of tasks covering
science, technology engineering and maths. Each week, students were able to access facilities and resources that
they may not have had access to before, in order to immerse themselves in a true science experience.
Whilst networking with students from other primary schools and familiarizing themselves with a high school
environment, students were able to complete break out challenges, play with dry ice, code light blue beans, make
elephant’s toothpaste, filter water and burn chemicals. The program also saw the Minister for Education, Susan
Close, and our local MP Nat Cook, visit to witness our visiting students tackle coding and programming. Bright
Sparks was thoroughly enjoyed by both students and teachers alike, and will return to APHS in 2017.
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Maths like a Mathematician
On the 16th of June, Ignite students, Jiakai, Priya and Clement had the opportunity to attend the “Maths like
Mathematician” event at the University of Adelaide which gave them the opportunity to work with professional
mathematicians and other like-minded students. Tasks
involved solving difficult and challenging questions, while
instructed to produce answers that were BAD (beyond all
doubt). Many of the mathematical dilemmas spawned new
problems once this concept was applied. Groups then
discussed the changes and effects that BAD had on the
original problem, and finally developed solutions that were
indeed beyond all doubt.
Going to Adelaide University was an overwhelming
experience initially, as none of the students had been
inside the campus before. They especially enjoyed meeting
and talking to the other students, particularly when discussing different ways to solve the problems. All agreed
that they had fun and an interesting learning experience and would be happy to go again!
In semester two, students studying the Stage 1 Biology course (Marine Science stream) had the opportunity to
take part in the ‘Marine Biology’ experience. This involved ‘diving in’ to the world of marine science during an
incursion at APHS. Students took part in activities designed to simulate the field work that real marine biologists
would undertake through a biodiversity field study of a reef ecosystem. They were then given the opportunity to
analyse data from a real study and make connections between reef geography and biodiversity.

Apple Distinguished Leaders Conference
This year saw three Maths/Science staff members become involved in the Apple Distinguished Leaders program,
held at various metropolitan high schools throughout the year. The culmination of which was a two day
conference held at the ACMI in Melbourne, October. Sessions included special guest facilitators, Education Change
makers, who inspired everyone with their personal stories and leadership examples under extreme pressure.
As an Apple Distinguished school, staff are always exploring new ways of integrating the technology into
classrooms in a meaningful way. Part of the conference involved workshops which showcased new features of
apps which have been used regularly in the classroom, such as the ability to collaborate on documents through
pages. Swift playgrounds was also introduced and will be an exciting addition to the STEM curriculum next year,
as coding skills are more widely introduced.

Performance Management and Development
•
•

Hawker Brownlow Thinking and Learning Conference
SACE Clarifying Forums for Mathematics (multiple levels)
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•
•
•
•
•
•
•

SACE Clarifying Forums for Stage 2 Science (Chem/Physics/Biology)
Stage 2 Maths Implementation Workshop
SACE Stage 1 Australian Curriculum Science Implementation Workshops
Flipped Classroom Conference
Growth Coaching Program
Apple Distinguished Leaders Conference
2016 Numeracy and Literacy Results PLUS Professional Learning Program
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STEM @ APHS – Russell Johns (SMART Assistant Principal)
APHS STEM Roadshow:
Throughout the first term of 2016, a small team of Aberfoyle Park High School teachers were involved in delivering
a taste of STEM to primary school students in the south. The experiences required students to apply some real
problem solving skills to crack codes to complete a Breakout challenge, as well as getting their hands dirty with
Ooblek, a non-Newtonian fluid. The STEM Roadshow provided primary school students the opportunity to apply
problem solving and analytical thinking. These are STEM skills that are needed in today's workplace, along with
the ability to work both collaboratively, as well as independently.

STEM Highlights
2016 Southern Secondary Schools STEM Expo at Tonsley :
This annual event was again held in August at the TAFESA
campus at Tonsley. It was the 5th time the event has been
staged. Nine secondary schools (Aberfoyle Park, Blackwood,
Hamilton, Hallett Cove, ASMS, Unley, Reynella East, Seaview
and Brighton) presented 32 STEM projects that involved the
design, construction and testing of a wide variety of
contemporary engineering solutions. Projects included Wind
Turbines, Energy Efficient House Designs, Minimizing the Force
of Motor Vehicle Collisions, Robotics, Coding, 3D Printing,
Carbon Dioxide Dragsters, 'Subs in Schools’, Motion Sensors, RC
Planes and Quadcopters, to name but a few.

106 secondary students engaged 650 primary school students and 19 expert judges from industry, tertiary
institutions and DECD.
This was a fabulous experience for everyone who was involved on the day.
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A Taste of Flinders:
This was an introduction to Science and Advanced Mathematics at Flinders University for Year 10 students.
Students were engaged in a variety of hands on workshops including
• App Development - Students used MIT App Inventor, a cloud-based visual programming interface, to
develop their own Android app.
• Cooling Gases - Chemistry and Physics combined in a fascinating show about states of matter. Students
were shown some of the more exciting aspects of this, using liquid nitrogen.
• Marine Biology & Paleontology - Students had the opportunity to identify and discover various
invertebrates, and consider aspects such as how their body plan suits their function.
• Practical Mathematics - Students applied mathematical ideas to one or more different STEM areas and
developed the understanding that all STEM areas rely on mathematics at some level.

SA Power Networks Drone Challenge:

Once again APHS students competed in the C2C Drone Challenge conducted at the SAPN Training Centre at Angle
Park in September. This challenge required students to collect data relating to faulty power lines and transformers
flying an unmanned drone, or ‘quadcopter’, and generate a report for SA Power Networks.
The team collected data using their own aerial photography of the transmission lines and transformers. Images
were produced using Blade 350 Quadcopters and GoPro cameras. The group was highly successful in overcoming
the initial issues they encountered, such as incompatible batteries and charger, limited flight time, and conflicts
between flight control frequencies and camera Wi-Fi. Thankfully the weather was kind to them and the day went
well, despite the odd crash!
APHS was one of seven schools who
took part in the 2016 challenge.
Students representing APHS at the
Drone Challenge Day were Brandon
Lane, Adarsh Parekh, Brendan Wright.
Much of the work was carried out in
their free time and they are to be
commended on their efforts.
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Science and Mathematics Academy at Flinders University (SMAF):
Thirty two APHS students were involved with SACE Stage 2 STEM subjects at Flinders University. They had the
opportunity to learn in a challenging environment with other like-minded Science and Mathematics students, and
use the vast resources and expertise available at Flinders. eg University laboratories, library, computer facilities
and Flinders Learning OnLine (FLO).

APHS teachers delivering SACE Stage II subjects at Flinders University:
Specialist Mathematics - Maurice Akele
Chemistry - Kate Berry
Physics – Donna Riordan
Thirty four APHS students took part in the Flinders University Orientation Day in November in preparation for
2017 SMAF.

Other student / staff involvement in STEM events in 2016 included:
• Young Women in Technology Challenge - University of Adelaide
• Thinking Like a Mathematician - University of Adelaide
• Inspiring Women in STEM – Flinders University
• Student Presentations at The Hub Primary School STEM Fair
• Chemical Murder Mystery - Flinders University
• Ingenuity Engineering – University of Adelaide
• Warman Autonomous Vehicle Challenge – Tonsley
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STEM Educators Visit APHS
Educators from Singapore), Humpty Do (NT), Hedland Senior High & Warrick High School (WA):

We shared our experience with the Advanced Technology Industry Project overview and Problem Based Learning,
as well as iTunesU and iBooks, the Coding Club and Robotics, and The IGNITE Program. Visitors were provided the
opportunity to see the hands-on Maker Space in the library and to see a variety of STEM classes in action through
Class Room observations.

Digital Creations at APHS:
Teacher Profile: Chris Robinson
This year Chris
• has engineered a new Year 8, 9 and 10 Digital Creations Course to be delivered in 2017.
• ran the lunchtime Coding Club in which students used Pythonista to design iPad Apps.
This resulted in students publishing 6 Apps in the App Store and was featured on ABC 3 TV.
• delivered coding using iPads and Light Blue Beans to year 6 primary school students as part of the ‘Bright
Sparks Program’.
• presented iPad Game Design at EdTechSA’s Spotlight, and at RMIT University’s Devworld and Apple
Conference in Melbourne
• was awarded a scholarship to attend the Worldwide Developers Conference in San Francisco. This
provided Chris with the opportunity to hear insights from Apple engineers and get in-depth information
on coding for Apple platforms. The conference has enabled him to bring the latest tools and technologies
into APHS.
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PD undertaken by STEM teachers in 2016:
•
•
•
•
•
•
•
•
•
•
•
•

Digital Technology Task Design in Schools - Hewlett Packard Enterprises
Problem Based Learning and Industry – ASMS
STEM PBL Moderation - Hallett Cove School
Stage I Mathematics Workshop for SMAF Schools
Google Educators Group
C2C Induction
STEM Educators Conference – Melbourne
Elevate STEM Curriculum – Coding and Robotics
Use of Space to Support STEM Pedagogy – Simon Crook, Seaview HS
Introduction to BIM Modelling using REVIT - TAFE SA (Tonsely)
9th Biennial International Conference on Technology Education Research
DevWorld, Apple University Consortium – Melbourne

Technology PLC – Liz Mead (Principal)
The PLC goal for 2016 was to ensure all students studying Technology subjects succeed to a high standard through:
• The development of Year 8 / 9 / 10 AC planners, student guides, rubrics
• Seeking student feedback
• Regular moderation of student work
• The development of scaffolds for NEP students and extension for Ignite students
• Developing a sound understanding and agreement of what is Core (essential) and what is more
• Development of iTunesU courses
Most of these were achieved in 2016 to a high degree however although extension for Ignite was discussed it was
not formally documented by the end of the year. Staff all started an iTunesU course with the support of Michael
Cowling (ADE) but these are yet to be finalized. Moderation was very successful across Home Ec and Tech with
teachers agreeing on standards and rationales.
Feedback was very positive with staff indicating the success of the PLC through comments including:
• Using the agreed Unit Planners/rubrics etc with 2 Year 9 classes enabled me to get my head around the
Year 9 criteria – it went really well
• Year 8 units went really well this year – the year 9s were a bit trickier but feel very well placed for 2017
• As someone new to AC I appreciated the professional conversation. I really learnt about the curriculum
– big impact on my professional growth
• The rigour we had added to the MS courses and the impact that this will have on Senior classes
• Use of backwards by design especially for a subject like Child Studies and the increase in rigour based
on Stage 1 criteria to prepare students better
• The camaraderie and developing a common understanding and base point which we were all part of
and agreed to
• The use of common language and rubrics
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•

Year 10s managed the new unit well and the guide really helped some more scaffolding will be
needed for some students
• Rubrics were excellent for assessment and made it much simpler and clearer
• The implementation of Core and More has meant we can really focus with clarity to ensure mastery,
it’s made the timing easier
• The conversation that occurred through our moderation processes was excellent and helped clarify
our work. The fact we were all so close with the marking was excellent
• Leadership of our PLC was excellent and has driven us to achieve so much
• High levels of ownership by all of us
• Professional debate has enabled everyone to have a voice on all aspects
Focus for 2017 will include:
• Developing more units to give even greater choice for students
• Reviewing and refining current units
• Examining how units progress from one year level to the next to ensure they are developmentally
appropriate
• Making some short videos of demos so that students can access 24/7 and use as part of a flipped
classroom
• Developing more iTunesU courses
• Having a go at using each other units of work

Well Being for Learning – Carol Davey (Counsellor)
In Student Services the Wellbeing for Learning Team has continued to provide an emphasis on the mental and
physical wellbeing of the APHS school community. APHS Student Counsellors Carol Davey and Sam Mosley plus
Youth Worker Jo Dean, have been the core members of the Wellbeing for Learning Team. This year they worked
alongside new Christian Support Worker Fraser Howard, In School Psychologists Dr Carla Humphrys/Dr Donna
Hosford and Workskil Youth Consultant Aneleise Truman.

Achievements:
Proactive programs have been a focal point for the Wellbeing for Learning Team. Some of the continuing and new
programs have been:

True Colours
The True Colours program was designed to enhance young women’s self-esteem by developing more positive selfconcepts. We looked at their values, beliefs, and attitudes towards themselves and aimed to increase their sense
of self-worth. The aim of the True Colours group was to effect positive change through participation in a variety
of activities, which were focused on the development of self-esteem, social skills, positive communication skills
and effective interaction.

Year 8 Boys Group
A year 8 boys group was formed to support students who may be at risk of
disengaging from their schooling. Within this group we explored positive
communication, relationships, wellbeing and aspects of the Child Protection
Curriculum that would support them in their years at schooling. The group were
engaged in a number of challenges including cooking, sports, problem solving,
self-reflection and music creation which would allow them to utilise the skills
developed in a practical sense.

34

First Year Ignite Wellbeing Program
A weekly program was delivered to Ignite home groups that allowed students to work through relevant issues and
develop their understanding of growth mindsets. They participated in sessions on ‘Struggle’, ‘organisation’, ‘
supporting friends’,’ managing stressors’,’ social media’, ’cyber safety’, ‘bullying’, ’support services’ and ‘tracking
your own progression’. A highlight of the program was students looking at “almost impossible” challenges to
develop their growth mindsets and ability to change the way their minds tackle obstacles to ensure success.

Relay for Life
In April 2016, APHS entered a team into the Adelaide Central Relay for
Life held at the Adelaide Showgrounds. This event required students to
keep a baton circling around a track for 20 consecutive hours to
demonstrate people living with cancer 24 hours a day. Over 50 students
and 5 staff participated in the event, fundraising in excess of $9,700 for
the Cancer Council SA and were awarded the Best Youth Team Award
for the event.

Flinders River Journey
In preparation for course-counselling, counsellors and the year 9 home
group team worked with all year 9 students whilst on an excursion to Flinders University. The purpose of the day
was to look at different pathway options beyond school and the steps they need to take to get there. Student
were mentored by a range of Flinders University staff and were involved in sessions in Psychology, STEM and
planning their journey going forward.
In 2016 we continued to utilise the expertise of support services beyond school, while also maintaining the case
management focus of our Youth Worker. Additional support was provided by:

In School Psychology- Dr Carla Humphrys/Dr Donna Hosford
To streamline the process of accessing a psychologist for our students, this year we continued our successful
relationship with service provider In School Psychology, and specifically Dr Carla Humphrys and Dr Donna Hosford,
Clinical Psychologists. Carla and Donna are passionate and experienced in working with adolescents and their
families. Both adopt a range of evidence based psychological techniques to provide a valuable on-site service.

Workskil
This year has seen the Workskil Program expand, with many students achieving great outcomes. Aneleise has
worked with 31 students this year, offering one-on-one case management and linking them into other support
services; such as mental health services, Transition to Work program and Successful Transitions program. Of the
31 students, 22 of them completed or are completing accredited learning, eg. TAFE, barista course, first aid or
white card. Many of the students have moved onto their career pathways with students studying a range of
courses, including Certificate III in Early Childhood Education and Care, Certificate III in Aged Care, Certificate IV in
Hospitality, Certificate IV in Community Services and many others.
Aneleise worked with all of the students on their resume and assisted them to search and apply for jobs. Several
students were successful in acquiring work, with employers ranging from Woolworths to independent cafes and
other businesses.

Christian Support Worker
Fraser Howard has provided and supported the school’s positive environment by actively seeking out students
who may be at risk of social isolation, engaging in school programs, fundraisers, attending school sporting events
and has worked alongside student groups and individuals.
Fraser’s involvement with Dave Robert’s Academy class at Ice Factor and Tess Peterson’s LIFT class at Jaime
Oliver’s Ministry of Food, has provided support for teachers and built a positive experience for students.
In August, Fraser organised students who were interested in participating in World Vision’s 40 Hour Famine,
collectively raising over $870 in a short period of time. He has facilitated a leadership training program for year 8
Ambassadors on a fortnightly basis and has worked alongside them on year 7 transition days.
Fraser has built connections with the Aberfoyle Park community through visiting local primary schools for year 7
transition programs. He has also attended and contacted local churches to continue a positive relationship
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between the school and community. In correlation with Seeds Uniting Church, Fraser organised a barista for the
staff morning tea and has recently organised to do bread deliveries for families in need.
On a daily basis, Fraser interacts with students during recess and lunch to provide a listening ear, an encouraging
word and an act of kindness to support the wellbeing of students at Aberfoyle Park High School.

Seeds Mentors
This year mentors from Seeds Uniting Church have connected with some of our students to offer support,
encouragement and tutoring. The mentees were able to develop trusting relationships and receive extra guidance
when needed.

Case Management
Jo Dean, APHS Youth Worker, has delivered individual Case Management for Year 8 FLO Transition Students, and
APHS students. Support has been provided for students who have experienced difficulties to further develop their
individual/personal skills with a focus on student re-engagement, their academic or career pathways and student
wellbeing. Jo has also supported Year 11 and 12 probation students to ensure their success in the senior years.
Encouraging students to take on greater responsibility and explore leadership opportunities, continued to be a
focus in 2016:

Student Voice
The year began with 12 students attending the GRIP Leadership Conference at the Entertainment Centre allowing
students to learn more about effective leadership and how they could incorporate prescribed tasks, perpetual
events and pinnacle projects into the school. Each casual day this year was a great success with the school
community raising valuable funds for various charities: World Challenge Community Project ($764), Youth off The
Streets ($796), the Kids help Line ($780), and most recently Act for Kids ($520).
Student Voice celebrated Harmony Day with the school community, celebrating diversity through a range of
activities and lunch time events and teamed with EQHQ to again promote diversity with our annual Wear It Purple
Day Celebrations.
Wellbeing Week was a highlight with activities run to promote positive mental health and emotional wellbeing.
The staff versus student basketball game was a favourite but large numbers of students also enjoyed meditation,
movie and competitive lunch time challenges!

EQHQ
This year EQHQ continued to support the APHS LGBTIQ
community. Participating students met regularly to be a
support for each other and to also continue to find ways to
make our school as safe as possible. Students focussed on
sharing information and spreading messages of acceptance and
tolerance. The celebration of Wear It Purple day was a
highlight, with many cupcakes being consumed, and students
enjoying the photo booth and the pledge to not say “that’s so
gay”.
We also continued our positive relationship with the Safe
Schools Coalition, with the honour of being invited to present
at their annual action day with special guest Education Minister
Susan Close. Five of our students presented for the audience
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made up of many different schools, and shared with Minister Close information about our group, what they have
achieved and their goals for the future.

Learning to Lead Conference
Potential future leaders of our school (and student programs) were hand-picked to
attend the Learning to Lead Conference at Flinders University. They were involved in
workshops centered around effective leadership, collaboration, trust and following
passion.

Performance Management and Development
•
•
•
•
•
•
•
•

Youth Mental Health First Aid
SATAC information session for Counsellors
DECD Primary & Secondary School Counsellors Induction
GRIP Student Leadership Conference
Safe Schools Coalition Action Day
Steps to Flourishing- Positive Education
Supporting sexual diversity, intersex and gender diversity in school
RTI@Work

Middle School Leadership Team – Jenny Johns (Director of Middle School / Ignite)
Further development of the Middle School Leadership Team occurred during 2016 as we built on the work
initiated during the previous year. Consisting of 6 leaders overseeing 6 houses, with 3 of these Middle School
leaders new to this role.
• Claire Forsyth: Barassi House
• Jane Hoffman: Fraser Houses
• Sally Wilson: Moneghetti House
• Karla Huffa: Bradman House
• Richard Garrett: Thorpe House
• Chris Jones: Freeman House
The Middle School Leadership Team operates from a proactive, case management approach, identifying students
&/or issues early and providing support and solutions before things go wrong. As the team follows their students
from year 8 through to year 10, rapport is built early and students now willingly seek out their House Leader for
support or advice.
Benefits of our Middle School Leadership Model:
• Students are now case managed by the one person for the 3 years they are in the Middle School and have
the opportunity to develop a stronger rapport with them.
• Middle School Leaders assist students to plan goals and remove or limit obstacles to their academic
success, utilising our “Planning For Success” proforma followed up by regular “check ins” from their House
leader.
• Parents can maintain a positive, close relationship with the one leader for the entire 3 years.
• There has been an increase in House pride and identity as students are supported / followed up by their
Head of House and acknowledged for their positive behaviours and academic progress by their Head of
House.
• The Middle School Leadership Team works collaboratively and supportively with each other. This has
enabled at least one leader to be available at all times to assist with any issues or emergencies and there
has been greater consistency of process within the team.
• The Middle School Leadership Team has also worked very closely with the Wellbeing for Learning Team
to ensure that the appropriate intervention and support is provided for each student.
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What the data tells us:
1. Academic Results

Middle School Grades 2016 %
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Under Australian Curriculum, a “C” grade indicates that the student is demonstrating satisfactory achievement of
what is expected at this year level. Given this, we are very pleased that 58% of all Middle School grades awarded
were either of an A or B standard, with 36% being of a “C” grade or what is expected at that year level.
However we have set high standards for ourselves with our Site Improvement Plan targets and will continue to
work on achieving these targets in 2017:
Actual
SIP Target
2015
2016
for 2016
Increase the number of "A" grades in the
17.0%
16.2%
20.0%
Middle School
Decrease the number of "D" grades in the
3.6%
4.1%
2.0%
Middle School
Eliminate "E" grades
0.4%
0.8%
0.2%
2. Time Out
Whilst our Time Out process is still required, the
number of students being sent to Time Out is
relatively low, with most referrals being a one-off.
This is a direct reflection between the case
management processes adopted by the Middle
School Leadership Team and improved
engagement and pedagogy in the classroom.

Time Out 2016
Number of referrals per
individual student
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3. Suspensions
Suspension data in 2016 was slightly higher than in 2015. This was due to a total of 7 individuals (three
Year 8s, two Year 9s & two Year 10s) who struggled to uphold our school values. It is important that we
have a safe school, where the right of students to learn is upheld. These 7 students alone account for 28
suspensions and 7 exclusions.

38

Suspensions & Exclusions 2016
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4. Work Completion (ie lunchtime catch up sessions for students who are capable but choose to not to
complete set work by due date)
The Middle School Leadership Team again supported students who were referred to Work Completion at
lunchtime. Parents were notified at the time the sending teacher made the referral and this allowed
students the opportunity to complete the work prior to their lunchtime session. The 2014 – 2016 model
of Work Completion has now run its course. In 2017 a new model will be introduced that will complement
our “Response to Intervention” approach.
5. Attendance
Through regular monitoring of attendance, students absence was followed up quickly by the Middle School
Leadership Team and if support was required either for learning needs or social / emotional needs, then the
appropriate support person e.g. counsellor was notified and appropriate steps were put in place. The MS
Leadership working in close partnership with parents have enabled students to attend more regularly and
thereby improve their ability to be successful at school.

Sports Day
At the request of our senior students, Sports Day in 2016 included students from years 8 to 12 for the first time in
over 20 years. Utilising the wonderful ovals at Flinders University enabled plenty of space to cater for so many
students all participating in a myriad of activities from traditional track and field events to field darts, tug of war,
volleyball and 5 a side soccer to name a few. With staff and students dressed in their House colours, the day had
a wonderful carnival atmosphere and was thoroughly enjoyed by everyone.
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Final Sports Day Results
Barrasi

2016 Inter House Trophy
Final Score
1691

Final Place
1

Total

Final Place
1

Moneghetti 8212
Bradman
1679
2
Thorpe
2
7477
Moneghetti
1617
3
Fraser
3
7253
Fraser
1613
4
Barrasi
4
6967
Thorpe
1444
5
Bradman
5
6889
Freeman
1259
6
Freeman
6
6472
A range of events throughout the year (in addition to Sports Day), enabled students to contribute points towards
the overall House score for the year. Participation in Student Voice, the House Art competition, debating, indoor
soccer, year 8 quiz night, as well as academic excellence were just a few of the activities involved. The 2016 Inter
House Trophy was awarded at the Year 12 Farewell assembly, with the Year 12 House Captains from Moneghetti
very gratefully accepting this trophy on behalf of their House.
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Senior School – Dale Hoffman (Director Senior School / International Programs)
In 2016 the Senior School Leadership Team operated under a new structure which where the role of Year 11 and
12 Level Manager were replaced with a Senior Leadership Team with the core responsibility is to track, monitor
and case manage all students in the Senior Years. Taking collective responsibility for all students in the Senior
Years has provided greater opportunity to track, monitor and evaluate student achievement and engagement as
well as identify students at risk so that effective case management process can be used. This re-structure had seen
a more proactive approach developed to provide the level of support for students in the Senior Years that is
required to see them be successful.
The Senior School Leadership Team for 2016 were:
Dale Hoffman
Director of Senior School
Andy Vinter
Assistant Principal of Pathways
Brian Stratfold
SACE Coordinator
Oksana Kaczmarsky
Senior School Leader/Legal Studies/English/PLP
Kass Holmes
Senior School Leader/VET/Workplace Practices/ Research Project/English
April Grava
Senior School Leader/English/PLP/Research Project
Throughout 2015 the Senior School at Aberfoyle park High School continued to develop its vision from 2015 and
set about building on and deeply establishing a number of priorities including:
• SACE completion and SACE Improvement – including increasing the number of teachers using the
flexibilities of the SACE to allow students to be successful (Community Studies and Community Studies B)
• Preparing students for life post school to ensure continued success, through well thought and planned
pathways and course counselling
• Providing students with the necessary tools to improve time management, organisation and independence
• Continued improvement in the level of communication between teachers and parents to ensure that all
students received the highest levels of support in their final years of schooling
Flinders University – Orientation Day
The 2016 Year 12 orientation day was again held at Flinders University. This day was an opportunity to talk with
students and work alongside them as they prepared for the challenging year ahead. The students received special
presentation for Elevate Education that focused on developing new skills and refining current skills, necessary to
cope with the competing demands and maintaining balance between Year 12 school work, part-time jobs and
social events. The importance of effective time management, personal organisation and communication with
teachers was also a theme that resonated throughout the day. Prospective School Captains also delivered their
final speeches to their peers during the orientation day which was followed by a student vote. This vote saw the
election of Lachlan Bruce and Amy Davis as the School Captains for 2016. Amy and Lachlan did a fantastic job
throughout the year and represented the whole school proudly and with great distinction.

Partnerships with Parents – Year 12 Acquaintance Night
This year the year 12 acquaintance night was a very successful event and allowed parents the opportunity to meet
the newly established Senior School Leadership and hear the many reasons as to why the team had been
restructured and also hear the vision for Senior School for 2016 which focused on developing a culture of
continuous improvement and a mantra of whatever it takes. Student Counsellor, Carol Davey also spoke with
parents about the importance of allowing students to maintain balance in their lives and how as parents they
could provide support, guidance and advice. The evening also allowed parents the opportunity to meet with
members of staff directly involved with the education of their son/daughter. The acquaintance night ultimately
lays the foundation for developing the effective and required communication between parents and the school to
ensure success for all students.

SATAC Evenings and Tertiary Information Sessions
Sessions were held during the year for students who were still considering their University options. Presenters
from Flinders University conducted sessions during lunchtime throughout the year with a focus on specific fields
of study that were offered. These sessions were well-attended and provided students with an insight into what
was available to them. The SATAC evening was well attended and provided information for students and parents
on the SATAC admissions processes and what happens in relations to offers as well as providing the opportunity
for clarification. We have developed a very strong relationship with Phillip Guerin from Flinders University that
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has provided students with a direct link to the Flinders University to access a wide range of information and
resources.

Valedictory
The Year 12 Valedictory night again lived up to and exceeded expectations as the achievements and successes of
all Year 12 students were celebrated. A number of awards are presented throughout the evening for students
who demonstrated excellence in both academics and community involvement. In addition to this each Year 12
student is recognised and presented as a member of the graduating class.

Special Awards
APHS DUX
ATSI Indigenous Award
Ben Mitchell Award
Caltex All-Rounder
Onkaparinga Community Service
Onkaparinga Community Service
Elite Sports Award
Principals award
Rotary Maths
School Service Award
Sports Award
Vicki Ryan
Zonta (Rita Fletcher award)
Long Tan

Heidi Van Der Wielen
Kasey Curtis
Surush Davlatov
Angus Heaton
Angus Jefferys
Monique Hunter
Hayden Oliver
Erin Whitear
Xuan Ye
Amy Davis
Jason Goss
Nicci Milani
Heidi Van Der Wielen
Lachlan Bruce

Subject Awards
Child Studies
Classical Studies, English Studies & Visual Arts-Art
Community Studies, Integrated Learning
English Communications
Flinders Extension Studies
Food and Hospitality
French (beginners)
French (continuers)
Information Technology
Japanese (continuers)
Legal Studies
Material Products I
Material Products II
Mathematical Applications
Mathematical Studies & Physics
Mathematics Pathways
Physical Education
Psychology
Research Project
Music-Ensemble Performance & Solo Performance
Spanish (continuers)
Tourism
Vocational Studies
Visual Arts-Design
Workplace Practices

Monique Hunter
Heidi Van der Weilen
Lachlan Bruce
Brodie De Rijk
Jasper Willoughby
Jess Dickinson
Celine Penno
Rebecca Mckennall
Caleb Billing
Xuan Ye
Clarrie Lock
Sarah Freeman
Caleb Billing
Caitlin Fox
Brandon Smart
Tara Bruce
Patrick Rodda
Zoe Versteeg
Joy Szyjko-Oshodi, Ellyane Wall, Erin Wickstein,
Gal Yanchman
Ryan Grunwald
Katie Kozaderova
Emily Williams
Kayla Twining
Bea Maramba
Chelsea Measday
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School Captains Report - Amy Davis and Lachlan Bruce
After being elected as School Captains we worked
on what we wanted to achieve in the role. Our
first movement was to run a pair of engaging
sessions with the Year 8 cohort. These sessions
gave us the chance to find out what ideas they
had for the school, the direction they wanted to
see and programs or features from their primary
schools they would love to see carried over. We
took these ideas and worked to implement them
over the year. We also wanted to help the year
12 students have the easiest year possible so we
helped co-ordinate a whiteboard on senior floor
that would include all Year 12 due dates and
events.
In April we held our first whole school assembly.
As part of the ANZAC element of the assembly we spoke a lot about what the ANZAC spirit means to us, and
examples of how others have shown it. To do this we went through each major conflict Australia has been involved
in and the ANZAC spirit an individual from these conflicts had shown. To complement this we ran a video in the
background with pictures and videos of these people and the conflicts they were involved in to paint a more solid
picture of the horror of war. The assembly was well executed and we were very happy with how it all went.
We had an active role before Sports Day deciding to implement a House Captain system for each house. These
house captains would then form a senior school student team that would also take tours on Open Night and assist
with the after school Mentoring program. The application process was a simple few paragraphs of how they suited
the role. For Open Night we were very happy with their contributions for the tours and the level that they upheld
their roles.
Previously the Sports Day was only from Years 8 to 10, with support from Year 11 and 12 Students to help run
events, however this year we worked to change it to a whole school event. Although the results short term may
not read well, we think that the long-term curveball and culture change will help improve the attendance steadily
as
students
move
up
through
the
years.
The Art Competition was our first step on building onto the house points system. Previously the overall prize was
decided from the Sports Day results and limited input from other areas of the school. This year our goal was to lay
foundations for more events to be held throughout the year to contribute to this. The Art Competition was an
interesting experience and provided a big organizational challenge, however we have learned a lot from it and
again are excited to hear about how it progresses over the next few years. Passing this knowledge to the 2017
Captains will be very important to maximize their own success. Next year we hope they will be able to hold other
small
competitions
to
contribute
to
the
spirit
of
the
houses.
The After School Mentoring program is something we are both very proud of. Last year the mentoring program
was held at lunchtime and was having very limited success. The plan for this year was to hold the sessions for an
hour after school on Monday and Wednesday nights. We, with support from the House Captains and other
mentors would run the sessions. Throughout the year we felt that we made a big difference to the attending
students grades and overall attitude towards learning.
Another ongoing task for us was leading Student Voice. Student Voice is our Student Representative group and is
comprised of volunteering students from all year levels. This year we felt the group achieved a lot. We planned
and executed a trio of casual days. Alongside this we also planned and successfully ran the second annual
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Wellbeing Week. The week started with ‘Meditation Monday’, followed by watching the Lion King on Tuesday,
which had the lecture theatre absolutely packed, water bottle flipping competitions on Wednesday, face glitter,
hair braiding and music with the casual day on Thursday and finishing on Friday with the mega popular students
verse teachers basketball game. The atmosphere was really great to see and the game was respectful from both
teams. In the end the Students managed to up the teachers by a single point to defend their title.
Part of our role was to assist Mrs Mead and Mrs Johns in the selection process for the new year 8 ambassadors.
After reading their applications and helping interview them we decided on a group of 12 students. These students
take part in many leadership roles throughout the school.
As School Captains we had the pleasure of giving a speech at the end of year assembly. With the year 12s leaving
and it being one of our last official duties we put a lot of effort into making sure it ran smoothly. The entire
assembly was a success and all the effort we put into the speech and the slide show paid off. We also played a
major role in allowing the year 12 cohort to dress up for the final assembly, giving a lighthearted and fun twist on
an assembly. The end of year morning tea was a huge success and with all students behaving and taking a mature
outlook on finishing high school.
Overall we have had a very successful year as Aberfoyle Park High School’s School Captains and are proud of
everything we have achieved.

IGNITE – Jenny Johns (Director Middle School / Ignite)
Leadership 2016
In 2016 the Ignite Leadership Team at APHS welcomed Karla Huffa.
The Ignite Program was led by:
Jenny Johns: Band B5 Director Middle School & Ignite – overall leadership of the Ignite program
Claire Forsyth: Band B2 Ignite & Coordinator of HASS, MS Leader (Student focus)
Karla Huffa: Band B2 Ignite & Coordinator English, MS Leader (Ignite promotion)
Kate Berry: Band B1 Ignite & Coordinator of Maths & Science (Ignite Maths/Science Curriculum)

MAINSTREAM

IGNITE

Ignite Home Groups 2016

M I D D L E SC H O O L
A U ST RA L I A N
C U RRI C U L U M

1 ST & 2 N D Y E A RS

M I D D L E SC H O O L

SE N I O R SC H O O L
SA C E
3 RD , 4 T H & 5 T H Y E A RS

SE N I O R SC H O O L

A U ST RA L I A N C U RRI C U L U M

SA C E

Y E A RS 8 , 9 & 1 0

Y E A RS 1 1 & 1 2

Due to Ignite students completing years 8, 9 & 10 of the
Australian Curriculum in just two years, we have
changed the way we identify our Ignite students. Instead
of aligning them to a year level and calling them 806 &
807, 906 & 907 etc, as of the start of 2016, they are now
identified by the number of years they have been in
secondary school ie 1st year Ignites, 2nd year Ignites and
so on with the Home Groups being called 101, 102, 201,
202, 301, 302 etc.

Testing and selection for Year 8 Ignite 2017
Students are selected for entry into the program based on their results in an ACER (Australian Council for
Educational Research) assessment and a subsequent interview. These students are guaranteed direct entry into
the school regardless of whether they live in or out of zone.
The ACER assessment comprises a four part test:
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•
•
•
•

Reading Comprehension
Mathematical Reasoning
Written Expression
Abstract Reasoning

The assessment occurs once a year in February and is open for students in Year 7. Some Year 6 students who have
the maturity and ability to accelerate directly into Year 8 do apply, however all Year 6 students need to obtain a
recommendation from their current Principal that they would be suitable for acceleration directly into Year 8.
Year 6 students will only have the one opportunity to sit the assessment unless there are exceptional
circumstances. This year we ran a second testing date in April, as we were aware of students who for a variety of
reasons were unable to sit the test in February.
Once the test results were received back from ACER, we created a short list of students who were invited to
interview. Based on all the information/data collected (including detailed information from each student’s current
primary school teacher) we selected 50 candidates to form 2 classes of 25 students for 2017.

NAPLAN Results : Year 9 Ignite
Once again 2nd Year Ignite students performed extremely well in this year’s NAPLAN tests averaging Band 9 in each
of the 5 tests. Growth between year 7 and year 9 for Ignite students across all 5 tests was above expectations.

IGNITE - Numeracy
Growth Year 7 to Year 9
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Only 33 of the 50 Ignite students sat the NAPLAN numeracy test in year 7, hence we can only assess the growth
of just 33 of the Ignite cohort.
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IGNITE Numeracy
By Band
12

DECD SEA = Band 7+
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6
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2
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The 5 students whose scores declined from their year 7 stated that they found the NAPLAN numeracy test too
easy, so didn’t bother to answer all questions. They were in fact 5 of our highest scoring students on the ACER
Ignite Test, sat in February 2014.

IGNITE Reading
Growth Year 7 to Year 9
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Only 32 of the 50 Ignite students sat the NAPLAN numeracy test in year 7, hence we can only assess the growth
of just 32 of the Ignite cohort.
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IGNITE Reading
By Band
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DECD SEA = Band 7+
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IGNITE Writing
Growth Year 7 to Year 9
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Only 32 of the 50 Ignite students sat the NAPLAN numeracy test in year 7, hence we can only assess the growth
of just 32 of the Ignite cohort.
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IGNITE Writing
By Band
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DECD SEA = Band 7+
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ICAS Results 2016
Ignite students once again did very well in the University of NSW’s International Competitions & Assessments for
Schools (ICAS) with APHS collectively scoring above the Australian schools average per year level in most learning
areas.
Students are awarded certificates based on their position compared to the result of all students Australia wide:
• High Distinction 99% to 100%
• Distinction
89% to 98%
• Credit
64% to 88%
• Merit
54% to 63%
• Participation
up to 53%

ICAS English 2016
50
40
30
20
10
0
Year 8

Year 9
APHS

Year 10

National Average

ENGLISH
High Distinction
Distinction
Credit

Year 8
0
0.0%
5
12.5%
12
30.0%

Year 9
0
0.0%
5
12.2%
20
48.8%

Year 10
0
0.0%
3
7.0%
16
37.2%

Merit

4

10.0%

2

4.9%

8

18.6%

Participation
TOTAL

19
40

47.5%

14
41

35.0%

16
43

37.2%
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ICAS Mathematics 2016
19.5
19
18.5
18
17.5
17

16.5
Year 8

Year 9
APHS

National Average

MATHEMATICS
High Distinction
Distinction
Credit
Merit

Year 8
0
0.0%
2
4.3%
11
23.4%
8
17.0%

0
7
7
8

Participation

26
47

20
42

Total

Year 10

55.3%

Year 9
0.0%
16.7%
16.7%
19.1%
47.6%

Year 10
0
0.0%
1
2.5%
12
30.0%
3
7.5%
24
40

60.0%

ICAS Science 2016
25
20
15
10
5
0
Year 8

Year 9
APHS

SCIENCE

Year 10

National Average

Year 8

Year 9

Year 10

High Distinction

0

0.0%

1

2.8%

0

0.0%

Distinction

2

4.2%

2

5.6%

1

2.3%

Credit
Merit
Participation

9

18.8%
8.3%
68.8%

16

44.4%
5.6%
41.7%

13

30.2%
14.0%
53.5%

Total

4
33
48

2
15
36

6
23
43
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Site Learning Plan Targets:
ICAS – Increase % of Year 8 -10 students receiving a credit 2015 = 52%
2016 Target =
2016 Actual =
or above in ICAS English
2014 = 46%
55%
49.2%
ICAS – Increase % of Year 8 -10 students receiving a credit 2015 =39%
2016 Target =
2016 Actual =
or above in ICAS Mathematics
2014 = 34%
42%
31%
ICAS – Increase % of Year 8 -10 students receiving a credit 2015 = 52%
2016 Target =
2016 Actual =
or above in ICAS Science
2014 = 45%
55%
34.7%
In 2017 we will address the decline in overall results in all the 2016 ICAS tests. However given that we teach the
Australian Curriculum and not to the ICAS test, it may prove that this test is no longer an accurate measure of
success within the Ignite program.

Bright Sparks Program 2016
After a bit of a slow recruitment, sixteen Year 6 students from 7 different feeder primary schools were introduced
to working in a Science laboratory through involvement in our six-week Bright Sparks program in Term 3 this year.
The program was delivered in a way to promote a holistic approach to STEM, engaging students in experiences
they would otherwise not receive in their primary classrooms, including conducting experiments, coding, problem
solving and connecting content to careers in STEM. It also enabled students to connect themselves with likeminded students whilst promoting STEM, Aberfoyle Park High School and the IGNITE Program.
Bright Sparks was delivered by Shannyn Siemens and supported by Chris Robinson, Leigh Rayner, Jennifer Shinnick,
Alyce Spicer, Russell Johns and Delphine Cantin. It is a huge commitment to volunteer their time after school and
we know the students and their parents appreciated and valued their enthusiasm and passion for teaching and
science.
A highlight of this year’s program was the visit by the Minister for Education, the Hon Susan Close. She was
impressed to meet and talk to the year 6 students who were busy coding and problem solving with the assistance
of some of our year 8 Ignites and staff. This after school science club is a real partnership between APHS and our
local primary schools and their families.
We aim to build on this program next year and make it even more successful.

Teacher Professional Development for Teachers in Gifted Education
It is an expectation of employment at APHS, that teachers will undertake professional development in
Understanding Giftedness and program their curriculum delivery effectively to provide engaging and challenging
curriculum that meets the needs of the gifted learner.
Topics covered included:
1. The Identification of Gifted Students
2. Concept of Giftedness
3. Understanding Underachievement of Gifted Students
4. Myths on Giftedness and Creativity
5. Social and Emotional Development of Gifted Students
6. APHS Curriculum Development for Gifted Students
In 2016, Jane McCreanor delivered this professional development to another 20 staff, many of whom were early
career teachers, thus raising the number of APHS staff who have undertaken this training to 81%.
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Ignition Program: 3rd Year Ignite
2016 saw the introduction of the Ignition program for our 3rd Year Ignite Students. This program was delivered in
Semester 2 by their PLP teachers and focused on further developing their skills to:
• Enhance communication
• Utilise good organisation & time management strategies
• Increase academic achievement
• Enhance health & wellbeing
• Further explore the world of work
Feedback from students involved highlighted the shift from an extrinsic curriculum (ie for grades) to an intrinsic
curriculum, where the students personal growth and development was the reward. We do believe the Ignition
program has set these students up for success next year as 4th year Ignites undertaking many Stage 2 subjects.

Ignite Retention Year 8 to Year 12
During the previous decade, retention of students in the Ignite program has been a concern. There had been a
significant “bleed’ to other educational institutions eg ASMS, University Senior College. The Ignite cohort that
began year 8 in 2012 was substantially reduced by the start of year 10, with most students leaving to ASMS.
Year 8 2012
Year 12 2016

44
28
= 64% retention

Eight students were identified and added to Ignite in 2014 (Year 10), however they were still undertaking the “old”
Ignite program
Through the formation of the new Ignite Pathway during 2014, students and their families now recognize the
benefits of being in Ignite and also appreciate that it is no longer a 2 - 3 year program. We expect the retention
rate from year 8 to completion of year 12 to dramatically improve as of 2017 and in particular 2018, when the
first cohort under our redefined Ignite Pathway complete their schooling.

IGNITE Inspire program
Aberfoyle Park High School in partnership with Flinders University, has been able to offer our Ignite students the
opportunity to be part of the “Inspire Mentor Program”, which is part of Journey to Higher Education, an Australian
government – funded project.
The Inspire Mentor Program aims:
• To raise school students educational aspirations by developing skills and knowledge and their capacity to
succeed.
• To support school students to develop positive, respectful and sustainable relationships that enhance
wellbeing, self-esteem, social and communication skills.
• Bring about strong outcomes for students involved, including increases in confidence, engagement at
school, social skills, outlook and aspirations for their future and overall to believe in themselves.
The program harnesses the energy and commitment of mentors to allow students to benefit from their support
and experience. Mentors are matched with students based on an area of study and common interests like hobbies,
sports and career paths.
Mentors in the program are predominately tertiary students or alumni of Flinders University and undergo mentor
training and screening including DCSI Child Related Employment Screening and DECD RAN-EC training.
A total of 5 Inspire mentors worked with a total of 15 of our Ignite students (from years 8 – 12) during 2015. For
some, one on one was the preferred option whilst others were mentored in a small group based on a common
interest eg 3 of our Stage 2 Spanish students worked with a native Spanish speaking mentor to further develop
their confidence and expertise in conversational Spanish.
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We look forward to continuing this partnership with Flinders University in 2016.

Aboriginal & Torres Strait Islander (ATSI) – Dale Hoffman (Director Senior School)
Year Level
Male
Female
8
3
3
9
0
1
10
2
0
11
2
4
12
3
1
Total
10
9
In 2016 Aberfoyle Park High School set the following goals for ATSI students:
• 90% of final year students successfully complete their SACE – this target was achieved and exceeded
with 100% of potential completers achieving their SACE.
• 100% of ATSI students complete Research Project by end of semester 1, Year 12 – this target was
achieved
• 100% of ATSI students complete their SACE literacy requirement by the end of Year 12 – this target was
achieved
• 100% of ATSI students complete their SACE numeracy requirement by the end of Year 12 – this target
was achieved
• High level monitoring and case management of ATSI students
Throughout 2016 case management and monitoring of ATSI students was shared by both the Middle School
Leadership Team and the Senior School Leadership Team. This approach provided all ATSI students with a
designated Case Manager who worked with them regularly throughout the year to ensure they were on track to
be successful from both an academic and social perspective. All students were involved in appropriate course
counseling sessions to provide them with sustained pathways for 2017 and beyond.
2016 saw the continuation of the ATSI mentoring program to support the academic success and progress of
students. Two ATSI mentors from Flinders University worked with students who were identified as requiring
further support and also those students who sought out extra support. All students involved in the mentoring
program provided feedback that the mentoring program was successful, and the students involved also increased
their attendance at school and academic achievement.
All ATSI students at Stage 1 undertaking the Research Project were successful in completing and 3 of the 4 Stage
2 students graduated with SACE completion (The 4th Stage 2 student is completing SACE over 3 years as part of a
planned pathway). All Stage 2 ATSI students were recognized at the Year 12 Valedictory Evening by winning
awards:
ATSI Indigenous Award
Kasey Curtis
Onkaparinga Community Service
Angus Jefferys
Elite Sports Award
Hayden Olive

International Programs
The International program at Aberfoyle Park High School rose to another level this year with an even greater
increase in student enrolments for both the Study Abroad Programs, the Graduate Program as well as three School
Study Tours that took place throughout the year.
This year there have again been a number of highlights all of which demonstrate Aberfoyle Park High School’s
commitment to the International Program and willingness to embrace and learn from other cultures. These
highlights include:
• Hosting a teacher and student exchange from Ayutthaya Wittayaiai School in Thailand for 3 weeks
• Hosting 38 Study abroad students/graduate program students
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•

Hosting short-term study tours from high schools in Japan including; Nihon Gakuen, Ushiku High School,
Kyoto Board of Education

Students from the following Countries were hosted by Aberfoyle Park High School this year
Japan
Malaysia
Haru Kamasawa
Shu Xuan Goh
Satsuki Shono
Pakistan
Rino Iwai
Muhammad Amin
Waturu Utaka
Germany
Mei Okada
Frederike Knuaf
Rynosuke Koinuma
Cassian Ritter
Kota Sato
Matthias Jost
Naoto Nakamura
Kira Laubach
Aruto Hayashi
Anna Burenheide
Daisuke Yasunaga
Ruth Externbrink
Mao Hayasaka
Miriam Streitwieser
Manaka Kamino
Katharina Germer
Yuki Tsukada
Kanna Ito
Chigusa Nitta
Sawako Ihara
Ayaka Hamada
Eriko Yamaga
Hazuki Saito
Italy
Federica Turi
Alexander Prader

Norway
Stine Jensen
Haakon Huelseth
Switzerland
Sofia Botte
Brazil
Rayan Mattias
Thailand
Junyaporn Kalawantawanich
China
Mancheng Lin
Keisuke Miyauchi

Three study tours that were hosted this year, Nihon Gakuen, Ushiku High School and Kyoto Board of Education
were very successful and provided visiting students with an opportunity to experience life in an Australian school
as well as experience all that Australian culture has to offer. During these tours staff willingly give their time to
provide lessons in Maths, HASS, Science, HPE, Languages and Home Economics. In addition to this, students are
involved in a number of excursions, to wildlife parks, museums and the city.
Throughout the year we have also provided guided tours to a number of Agents who are seeking schooling for
international students in the future. Due to the location, facilities and programs provided at Aberfoyle Park High
School we are being recognised as a school of choice for international students.
Looking forward, in 2017 we will continue to pursue a greater level of growth as well as hopefully hosting students
from countries that we have not previously hosted and we also look forward to some exciting new study tours
from schools that have not previously visited.
Aberfoyle Park High School would like to acknowledge all the families who have hosted International students
during the year and we trust that you will continue to support the program. The feedback that we receive from
students, schools and International Education clearly indicates that the homestay experience provided by our
families is enjoyable, inclusive and something that remains memorable for all International students.
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Pre-Service Teacher Education
In 2015 as part of the DECD External Review, pre-service teachers who attended Aberfoyle Park High School
provided very high quality feedback about the richness of our program and the impact it has had on their own
professional growth. This feedback affirmed the programs that we have put in place for pre-service teachers
regardless of their University program and also provided the information needed to implement programs for 2016.
The focus of our pre-service education program is two-fold. It not only seeks to build capacity in young aspiring
educators and ensure that they are fully prepared and ready to face the many challenges and roles that they will
experience as educators but it also allows our teachers at Aberfoyle Park High School the opportunity to mentor,
challenge and be part of the growth and development of up and coming educators. Working closely with aspiring
educators can often challenge the thinking and behaviors of experienced teachers and can lead to a change in
practice and pedagogy that can only lead to improved outcomes for young people.
In 2016 the following students completed their Professional Placement at Aberfoyle Park High School
Flinders University Professional Experience 2 – Second Year Placement (15 days) Observation Only
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Rachel Kielow
Maggie Stagbouer
Daniel Lo Basso
Alysha Staska
Jayden Pacor
Olivia Ingoe
Heath Preston
Thomas Gibbs
Flinders University Professional Experience 3 – Third Year Placement (4 weeks)
Ashleigh Chambers
Languages - Spanish
Alison Zogopoulos
Languages - Japanese
Lezza – Jayde Von Alpen
English
Flinders University Professional Experience 4 – Final Year Placement (6 Weeks)
Matthew Aston
HASS and Physical Education
Bridie Connell
English and French
Phoebe Hayward
Physical Education
Ben Noble
English
Alexandra Biggs
Physical Education
Rebecca Wild
HASS and Physical Education
Bethany Richardson
Psychology and English
Charles Darwin University
Martyn Prydun
Math and Science

Grace Mitchell
Blake Harding

The teachers who have made themselves available to provide mentoring and support to pre-service teachers are
to be congratulated for their commitment and willingness to help shape our future educators. In 2017 we again
look forward to hosting a number of pre-service teachers from 2nd to 4th year, with the knowledge that the
mentoring they are receiving is preparing them and challenging them for the future. Perhaps the most rewarding
aspect of our program is that learning occurs for all that are involved, irrespective of age or years spent in the
classroom-learning environment.
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NAPLAN
Summary:
The 2016 Year 9 NAPLAN results overall meet or exceed most of our
Site Improvement Plan targets. There was a big improvement in
Reading and Grammar, and the results for Writing meet the target for
2016. There is still a way to go in Numeracy before the 2017 target
can be achieved.

2015

Actual
2016

SIP
Target
for
2016

NAPLAN - Increase the number of Year 9 students in Band 7 and above in Reading

74.0%

80.5%

77.0%

NAPLAN - Increase the number of Year 9 students in Band 7 and above in Writing

55.0%

58.8%

58.0%

NAPLAN - Increase the number of Year 9 students in Band 7 and above in Grammar

68.0%

76.9%

71.0%

NAPLAN - Increase the number of Year 9 students in Band 7 and above in Spelling

75.0%

73.4%

78.0%

NAPLAN - Increase the number of Year 9 students in Band 7 and above in Numeracy

80.0%

77.4%

83.0%

NAPLAN – Increase the percentage of students in the higher bands (bands 9 & 10) in Reading

24.0%

27.2%

25.0%

NAPLAN – Increase the percentage of students in the higher bands (bands 9 & 10) in Numeracy

22.0%

15.0%

23.0%

Although writing results appear below the standard of other test results, it must be noted that writing results
across all sectors is low. APHS has scored comparatively well when compared to other sectors.
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Academic Growth between Year 7 and Year 9
Year 9 2016 results demonstrated an improved growth rate from 2015. Particularly pleasing were the results
shown by students who were at or below benchmark in year 7. APHS has invested heavily in providing targeted
intervention for these students to assist them develop the necessary literacy and numeracy skills required for life
and work beyond school.

% at or above DECD SEA
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Numeracy Growth
Year 7 to Year 9
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Numeracy - Upper Bands Growth
Year 7 to Year 9
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Quicksmart Literacy cohort average growth across all test areas = 46.2 points
Quicksmart Numeracy cohort average growth across all test areas = 34.7 points
LIFT cohort average growth across all test areas = 49.2 points
Expected growth is 26 points between year 7 results and year 9 results.
NB – We can only measure the growth of students who sat the NAPLAN tests in Year 7 and in Year 9. A significant
number of our current Year 9 students did not sit NAPLAN in Year 7, particularly those in the lower bands and
those in the higher bands. There are no results for ATSI students as we did not have any ATSI students in year 9 at
the time of NAPLAN (May).

LIFT Students Growth Across all 5 Areas
Year 7 to Year 9
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Expected growth =
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QuickSmart Literacy
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Ignite Numeracy
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QuickSmart Literacy & Numeracy – Greg Rolton (Deputy Principal)
Quicksmart Literacy and Numeracy is a safety net program of structured intervention aimed at students in the
lower 30% of the Year 8 cohort but not including students with a Negotiated Education Plan (NEP). Quicksmart
(QS) at APHS began as a trial in 2012 with the numeracy program and following its success expanded to include
the Literacy program.
Quicksmart targets automaticity to improve working memory so that students can build their skills in Literacy
(reading, spelling, vocabulary and understanding) or Numeracy (multiplication, addition, subtraction, division and
mathematical understanding). Three 30 minute lessons, delivered over a 30 week period, is designed to include
five short but intensive activities. Student activities include Focus charts, Flash Cards, thinking games and speed
and accuracy testing via the CAAS computer program. PAT-R and PAT-M data is used at the beginning and the end
of the program to measure long term progress while the CAAS speed and accuracy testing, allows instructors and
students to monitor progress session by session.

QS Numeracy:
This year nine Year 8 students participated in the 30-week program. Students were chosen from a review process
of Year 7 transition information, NAPLAN data, PAT data and Year 8 teacher recommendation. As mentioned
previously the DECD September testing was used as a guide to assess growth in Numeracy skills.

PAT M Analysis:
Following is a graph of the students PAT M Scale Scores. Three students were above DECD:SEA (122) and the
average improvement of 6.2 points of scale score is very good when compared to the national average
improvement of 4 points for a Year 8 student.

Quicksmart Numeracy 2016 PAT M - Growth Chart
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QS Literacy:
Four Year 8 students participated in the QS Literacy program. Once again students were chosen from a review
process of Year 7 transition information, NAPLAN data, PAT and Year 8 teacher recommendation.

PAT R Analysis:
Following is a graph of the PAT R Scale Scores. Two students improved to reach DECD:SEA (121) the average
improvement of 8.8 points for QS students, compared to the national improvement of 4 points is excellent.
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Quicksmart Literacy 2016 PAT R - Growth Chart
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OZCAAS Results from the University of New England
The University of New England (UNE), who oversees the QS program across the nation, provides the following
results. Each year UNE collects our data and analyse the speed and accuracy components of the OZCAAS computer
based activities completed by students in each session.
Summary of OZCAAS Results:
• 2012 Effect size analysis of speed and accuracy showed growth of 0.8 (equivalent to a two-year improvement)
• 2013 saw 0.4 to 0.7 growth (strong) in both QS Literacy & Numeracy
• 2014 saw 0.8 to 1.4 growth (greater than 2-year improvement)
• 2015 saw 0.8 to 1.6 growth (greater than 2-year improvement)
• 2016 OZCAAS Results available February 2017
• 2016 QS nominated APHS a focus school for excellent practice.

2016 Final QS Program
Quicksmart has been an excellent safety net program for students entering High School with low Literacy or
Numeracy skills. Unfortunately, due to the success of the program, many of our feeder Primary Schools have also
taken up the program. As this is a once off program we will therefore not be continuing the program in Year 8 and
will be replaced with Response to Intervention.

Daymap Learner Management System
In 2016 Daymap solidified as our ‘one stop shop’ for students, parents and teachers represented by the following
functions:
• All three portals are open, student, parent and teacher
• All timetables visible in all portals
• Attendance is viewed in real time in all portals
• All course outlines are visible by the end of Week 2 in each Semester
• Course outlines include all summative tasks with their due dates and publishing dates (Teachers Publish
result within two weeks of the due date)
• All summative tasks have attached Australian Curriculum assessment rubrics
• All relief lessons and yard duties are managed via the teacher portal
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•
•

Student have the option to submit assignments via Daymap or email
All Term and Semester Reports, current and previous, are accessible via Daymap

To support parent’s and complement our online support services we ran an information evening to assist parents
to sign on and view Daymap’s function to track their child’s progress. This evening coupled with encouragement
at Parent Interview evenings and via the school newsletter has seen parents accessing Daymap grow from 402
registered parents in June 2015 to 618 registered parents in November 2016. The 2016 parents represented 785
students or 78% of the student population. The target for 2017 is to increase parent registration to 90%.
In Term 1, Governing Council agreed to a trial year of interim reports for Term 1 and Term 3 and traditional reports
at Semester end. This was in recognition of teachers publishing results in real time on Daymap and in accordance
with their published course outlines. To quality assure the reporting process all curriculum leaders joined with the
executive team to audit Daymap processes assisting teachers to stay up to date keeping students and parents
informed.

Daymap in 2017
The goals for 2017 include upgrading to the latest Daymap version 9.1 which includes the new Data Dashboard
for displaying individual students to map their progress and guide their growth. The dashboard will also be used
to support the planning of intervention as part of the new ‘Response to Intervention’ programs at Year 8 in 2017
and then both Year 8 and Year 9 in 2018.
The Daymap Data Dashboard will include:
• Displaying assessment grades by subject across time, chronological NAPLAN data, the progression of scale
scores for Performance and Achievement Testing (PAT) and graphing attendance.
• Traffic light colouring for identifying trends in learning to guide intervention.
• Grade distribution graphs to track class progress with the ability to drill down to individual students.
• Graphs of attendance to easily identify ebb and flow to identify periods of concern.
Another feature is the integration of multiple diaries that mirror MS Outlook diaries and enable designated
managers to set up individual diaries for specific users such as:
• Whole school, term by term diary for teachers
• Whole school, term by term diary for students
• Whole school, term by term diary for parents
• School sports diary
• Music practice and performance diary
• Student assignment and results publishing diary
Daymap will continue to grow as Aberfoyle Park High Schools learner management system.
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SACE – Dale Hoffman (Director Senior School)
Stage 2 Summary
In 2016 there were 130 students who were potential SACE Completer’s. A potential SACE completer can be defined
as a student who is enrolled in or has a completed enrolment in the following:
• the Personal Learning Plan (or PLP modified) at Stage 1;
• at least 20 credits of an English subject at Stage 1 and/or Stage 2;
• at least 10 credits of a mathematics subject at Stage 1 and/or Stage 2;
• the Research Project (or Research Project Modified) at Stage 2;
• at least 60 credits in a Stage 2 subject;
• at least 200 credits in total, 150 of which may be gained through VET recognition arrangements
Of the 130 students who were potential SACE Completer’s, 128 students completed their SACE giving us a
completion rate of 98.46%. This is an increase of 5.13 percent from 2015 (93.37%) and an increase of 4.47% from
2014 (94.03%). This result also has us above the state average of 96.21%. In terms of Site Learning Plan Targets,
we had set a target of 96% for this year with a 2% increase each year after that. This target was well exceeded and
next year we can revise our targets and aim for a 100% completion rate for 2017.
101 students received a TAFE SA Selection score and 73 students received an ATAR

SACE COMPLETION
99
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97
96
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92
91
90
2014

2014
%school

2016

%state

In 2016, four (4) students were awarded A+ grades with ‘MERIT’ for the highest level of academic excellence in a
subject. This is slightly down from 2015 when 6 students received A+ grades with MERIT, but still an increase from
2014 when no merits were awarded. We also had 4 students achieve an A+ grade without a merit being awarded.
The students who received merits were:
Katie Kozaderova
Spanish
Ryan Grunwald
Music

Erin Wickstein
Joy Szyjko-Oshodi

Research Project
Research Project

Heidi Van Der Wielen achieved our highest ATAR score of 97.75. She was also awarded DUX of the school at our
Valedictory Ceremony.
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We had a number of students achieve an ATAR of above 90 for the 2016 school year.
Heidi Van Der Wielen - 97.75
Clarrie Lock – 93.15
Antara Sweeney – 94.75
Jasper Willoughby – 92.65
Diana Barber – 93.50
Brodie De Rijk – 90.55
These students are to be highly commended for their efforts and their high levels of achievement as are all the
students who worked diligently throughout the year to successfully complete their SACE.
The overall percentage of A and B grades achieved by students at Stage 2 was 60.05% and increase of 2.54% from
2015 (A grades 13.70% and B grades 44.68%). Whilst this is pleasing the Senior School team acknowledges that
there is still much work to do as we continue to focus on moving students from the B grade band to the A grade
band and the C grade band to the B grade band so that we remain consistent or better than state average.
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Stage 1 Summary
At Stage 1 there has been an increase at the top end in the A grade and B grade band There was a decrease in the
percentage of D and E grade results in 2016 meaning that we had a higher percentage of students sitting in the C
grade band who we will continue to work with to move them in to the higher bands.
A Grades 18.59% an increase of 1.18% from 2015
B Grades 43.62% an increase of 5.73% from 2015
D and E Grades 5.63% a decrease of 2.02% from 2015

Stage 1 Grade Distribution
Across semesters 1 and 2
(semester average), 95.97% of
students completed their
SACE Stage 1 compulsory
Literacy Requirement.
This is an improvement of
1.11% from 2015 and an
improvement of 2.57% from
2014.
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Stage 1 Literacy Requirement (Semester Average)
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Across semesters 1 and 2 (semester average), 90.97% of students completed their SACE Stage 1 compulsory
Numeracy Requirement. This is an improvement of 0.61% from 2015 and 4.37% from 2014. It must be noted that
100% of students achieved their one compulsory unit of numeracy in 2016.

Stage 1 Numeracy Requirement (Semester
Average)
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In both the compulsory literacy and numeracy requirement there is room for improvement despite the fact that
our A and B grades compare very favorably with and in some cases exceed the state average.

Personal Learning Plan (PLP)
In 2015, a new PLP course was written to comply with new SACE requirements. The course was delivered for the
first time in Semester 1 of 2016 and had 4 major focus areas. These were:
1. Gain an understanding of the SACE Capabilities
• The new SACE Capabilities reflect the Graduate capabilities.
• Students show an understanding of all of them but choose one that they would like to develop.
2. Interact with others
• Students undertook a research task in order to 68familiarise themselves with Research Project.
• They needed to demonstrate their primary research skills by purposefully interacting with others
to find a resolution to their research question.
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3. Course Counselling preparation
•

Students investigated possible career options before mapping out a pathway of how to get there.
This included looking at immediate short term subject choices or VET courses relevant to their
chosen pathway.
• An excursion to Flinders university was arranged so that students could further investigate their
career choice. Students chose one of four schools to visit:
• Humanities, Law, Education and Social Sciences (Bedford Park)
• Medicine, Nursing and Health Sciences (Sturt Campus)
• Science and Engineering (Tonsley Campus)
• TAFE and Industry (Tonsley Campus)
4. Reflecting on the Learning
• Students presented their learning throughout PLP to their teacher, a member of the community
and an adult family member in a Round Table discussion format.
The success of this new course is evident in the 100% successful completion rate for students undertaking the PLP
in 2016 as was the case in 2015. However, this year all students completed the PLP on their first attempt with a
significant increase in A and B grades compared to 2015.
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Research Project
2016 was a very successful year for students undertaking Research Project.
Our SMART Goal, identical to our Strategic Direction target, was for 100% of students to complete Research
Project on their first attempt. This was achieved with 100% of students completing the Research Project in 2016
with students being enrolled in both Research Project A and Research Project B. Four students achieved an A+
grade with two of those being A+ with Merit.
Seven of the eight staff teaching Research Project were new teachers to the subject. They took advantage of
external PD opportunities such as SACE clarifying forums and also internal PD opportunities such as moderation.
This upskilling of staff gave them the confidence to accurately assign grades to students when dealing with a new
set of performance standards.
The drive and desire of the whole team to get students over the line meant that we were successful in meeting
our SMART goal, with many students achieving a grade within the A band.
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Stage 2 Research Project % Grade Distribution
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Extension Studies Results (Sem 1 & 2)
2016 was a successful year for our Extension Studies students with all students successfully completing their
university studies.
Name
Sem 1 Topic
Grade
Sem 2 Topic
Grade
SCME1000
SCME1001
Student 1
CR
CR
Screen & Media
Screen & Media
PSYC1101
PSYC1102
Student 2
DN
CR
Psychology
Psychology
INTR1006
TOUR1103
Student 3
DN
DN
International Relations
Tourism
SPAN2201
SPAN2202
Student 4
CR
P
Spanish
Spanish
BIOL1102
BIOL1101
Student 5
HD
HD
Biology
Biology

Vocational Pathways – Andy Vinter (Pathways Assistant Principal)
Providing students with personalized Pathways as they look to transition to working life beyond school remains a
focus of the teaching and learning programs at Aberfoyle Park High School. The whole notion of ‘SACE Plus’, where
students leave school with more than just their South Australian Certificate of Education is the reason we provide
a range of Pathways and subject choices for students.
In 2016 we again had a number of students either enrol in Vocational Education and Training for the first time or
continue with their Vocational Education Training to complete their SACE qualification. The diverse range of
pathways and courses that students seek to pursue highlight the need for Aberfoyle Park High School to continue
to offer pathways, so that students can not only plan their career but also be engaged in their learning throughout
their senior years. Additionally, providing these pathways contributes to high levels of retention at Senior School.
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2016 Internal VET Courses
In 2016 Aberfoyle Park High School hosted three Vocational Courses through the Southern Adelaide and Fleurieu
Trade School. These courses are not only available to students at Aberfoyle Park High School but to students who
are enrolled in schools within the Southern Region. In 2016 the courses that were offered were:
• Certificate II in Electronics
• Certificate II Community Services (Children’s Services)
• Doorways 2 Construction
Name
Course
Training Provider
Thomas Walden
Caleb Jolly
Sam Myers
Mark Page
Alex Krause
Christopher Atkinson
Nick Baker
Jordan Black
Brandon Ballinger-Mason
Brandy Patterson
Jess Searle
Ashlee Bruce
Alicia Stephens
Kanisha Batty
Mitchell Fieg
Rhys Hines
Leon Klassen-Jones
Reiss McKellar
Emily Martin
James Chaplin
Denilson Coelho
Zac Spiero
Munashe Zhande
Jack Hodgson
Matthew Hunter
Matthew Eyre
Christopher Leyshon
Kyle Gerasolo

Part Certificate II
Electronics

TAFE SA
Lecturer: Mervyn Neighbour

Certificate II Community
Services – Children’s
Services Focus

TAFE SA
Lecturer: Kass Holmes

Certificate 1 General
Construction

Adelaide Training and
Employment Centre
Lecturer: Russell Brown

2016 External VET Courses
Students at Aberfoyle Park High School are able to access a number of external Vocational Courses through the
Southern Adelaide Fleurieu Trade School (SAFTS), and the Inner South Trade School as well as access VET in
Schools programs through TAFE SA and Private Training Organisations, including Training Guarantee for SACE
Students. The Training Guarantee for SACE Students (TGSS) is for students who know they want to start or
continue a planned vocational pathway. They receive vocational education and training (VET) while they’re at
school and continue it after they leave. One of the main benefits of this program is that is allows students to access
a wide range of courses that they otherwise would not have been able to enrol in. The TGSS program now fits
with the Government’s new Work Ready Initiative.
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The following students enrolled in and completed nationally recognised certificates in 2016 through external
VET programs.
Name
Course
Abigail Robson
Certificate III Hospitality
Tara Bruce
Conner Jones
Cert III Gaming and Animation
Ethan Rosser
Ryan Bennett
Chris Campbell
William Mowbray
Dylan Tipple
Certificate III Media
Shannamae Galang
Certificate III Early Childhood Education
Mason Parker
Jasmine Lobban
Tara Chenoweth
Emily Sanchez
Liesl Paxton
Amy Hudson
Certificate II Sport and Recreation
Kirra Cox
Kiara Bigmore
Mia Young
Adair Procter
Eve Jackson
Molly Cahill
Brooke Santy
Kayla Twinning
Dylan Murdoch
Michael Wright
Chelsea Measday
Liesl Canning
Nichloas Szeitz
Cameron Krischock

Certificate II Make Up
Certificate II Animal Studies
Certificate II Tourism
Certificate III Fitness
Certificate II Hairdressing

Mitchell Virgo
Saul Buck
Damon Kenny
Nathan Brown
Mathew Holota
Ben Topping

Certificate III Plumbing
Certificate II Electro-technology (Career Start)

Madeleine Rogers

Certificate III Hairdressing

Kasey Curtis
Jamie Murray-Todd
Rachel Vergou
Camryn Proctor
Sharn O Brien
Tahlia Walsh
Jess Langton

Certificate II Business

Certificate IV Photography
Certificate II Fashion
Certificate III Fashion
Certificate I Plumbing

Certificate II Engineering

Certificate III Business Administration
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James Ielasi
Luke Deakin
James Wilkey
Dylan Heysen
Matthew Smolarek
Josh Morrison

Certificate III Carpentry D2C+ (Partial)

Certificate II Automotive

In addition to this we also have the following students who have taken up the opportunity of a school based
apprenticeship
Peter Vergou
Apprenticeship in Construction
Matthew Holota
Apprenticeship in Electrical
The above summary demonstrates the diversity of courses that students are enrolling in as they plan their career
pathways and set themselves up to complete their schooling and gain not only SACE Completion but also a
Nationally Accredited and Recognised Vocation qualification.

Appendix 1
English Consultancy Report 2016 – Mike Dumbleton
Introduction
This report covers the English / Literacy consultancy work completed at the school in 2016.
The focus for the work was the continuation and expansion of initiatives commenced in the
previous year, including deepening teachers’ understanding of explicit goal se tting,
differentiation, raising expectations, and strategically supporting accelerated student progress.
The main focus for the work was in years 8-10, in the context of the Australian Curriculum
Achievement Standards for English and the English PLC SMART Targets for 2016. These targets
were focused on improving reading comprehension and increasing the percentage of higher
grades achieved by students.
The use of Can Cards, a flexible student centred goal setting and self-assessment resource, has
become a central part of the English teachers’ pedagogy. Additionally, however, there has been
spontaneous adoption of the explicit goal setting emphasis by Science and Maths teachers.
The clear 8-10 assessment framework established in 2015 proved to be an effectiv e springboard
for the collaborative development of curriculum units by teachers this year.
Regular discussions were maintained with the Principal, Deputy Principal and English Coordinator
to review progress and fine-tune objectives as required. This provided a clear direction for the
work, while ensuring common understandings and consistency with existing school objectives.
The work was further supported by the provision of workspace and easy access to photocopying
and the APHS intranet for the efficient dissemination of information and resources.
Goals
As well as consolidating and embedding professional practices introduced last year, additional goals
were established related to the development of English curriculum units, the detailed understanding
and use of AC aligned rubrics, the explicit identification of goals to support student performance
improvement, and initial work in ‘Response to Intervention’. Work was also undertaken, sharing
strategies with other curriculum areas and feeder primary schools. The range of goals included:
▪
completing the remaining AC aligned rubrics needed to cover all summative assessments,
▪
providing support for English teachers with:
- identifying explicit criteria needed for students to progress to the next
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▪

▪
▪
▪
▪
▪

▪

▪
▪

▪
▪
▪
▪

attainment level,
- setting goals using student friendly language,
- reinforcing student self-assessment practices,
- expanding the range of differentiated scaffolds for writing,
- expanding student vocabulary.
progressively developing English curriculum units, for all summative as sessments in Years
8-10, which:
- are constructed in accordance with Understanding by Design (UbD)
principles,
- provide curriculum coherence within and across year levels,
- are relevant and engaging,
- identify strategic formative assessments,
- are aligned to the expectations of the Australian Curriculum.
emphasising the need for rigour and challenge in relation to texts used and tasks required
at all levels,
developing explicit criteria for oral work presentations and assessments,
introducing critical literacy support materials to support students with deeper readings of
texts and text comprehension,
providing teachers with visual literacy reference materials to support students’ analysis
and creation of visual texts,
facilitating three South Valley Precinct workshops for years 6-9 teachers, to promote
continuity of practice between primary and high school and to promote best practice
methodologies for:
vocabulary development,
goal setting and scaffolding writing,
- close reading strategies.
reinforcing the need to:
- increase students’ academic and content specific vocabulary
- assist students with more complex writing genres in anticipation of senior
school requirements.
assisting teachers with responding to the needs of Ignite students undertaking accelerated
courses,
providing/reinforcing strategies to improve reading comprehension skills related to
specific needs in the following categories identified in PAT -R student reading
comprehension data:
- Interpreting explicit information (IE),
- Interpreting by making inferences (II).
developing improved curriculum coherence within and across year levels,
assisting specific teachers with both classroom organization and practical teaching
strategies to improve student engagement and learning,
providing professional development for teachers in faculty meetings and on student free
days,
supporting the continued development of faculty team work and collaboration.

Outcomes of the Professional Development
The consultancy has been undertaken in a supportive environment in which the Principal nurtures
a culture of commitment to students’ learning and critical reflection, in pursuit of professional
growth and improvement.
Teachers have been highly appreciative of the professional development input and have
responded positively to the provision of templates, unit frameworks and resources which have
assisted the collaborative planning process. They have also been receptive to practical strategies
for translating theory into effective classroom methodology.
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Additionally, teachers have readily accepted classroom visits and observations and been
prepared to meet at short notice outside scheduled meeting times, allowing more to be
accomplished on the days when the consultant was present.
Many positive outcomes have been achieved such as:
▪
support has been provided to teachers with translating theory into manageable and
effective practice,
▪
teachers have completed the development of Can Cards for all summative assessment
writing genres, which articulate the explicit criteria for success, and pro mote student selfassessment,
▪
AC aligned rubrics have been developed and collaboratively fine -tuned for Reviews, Text
Analysis and the Visual / Multi-modal Text creation, thereby completing all rubrics needed
for summative assessment tasks,
▪
an additional rubric, for each of the above tasks has been annotated with colour coding to
identify wording which pinpoints the variations in different levels of achievement,
▪
all newly developed resources have been made available to teachers via G -Drive, in an
expanding folder of key supportive references and practical materials,
▪
teachers have demonstrated an improved understanding of consistency and coherence in
curriculum delivery,
▪
teachers have worked collaboratively to develop AC aligned English curriculum units, in
accordance with the agreed summative assessment map, and to share them on G -Drive,
▪
the curriculum units have been devised using a common UbD (backward design) template
which, in addition to the assessment task, includes:
- Desired Results,
- Knowledge, Understandings, Skills,
- Essential Questions,
- Formative assessment opportunities,
- Teaching & Leaning Sequence,
- Key resources & Differentiated Support.
▪
resources have been developed to support students with the analysis of visual and multi modal texts. The materials explicitly identify features, techniques and specialist
vocabulary for:
- films,
- posters and advertisements,
- picture books and graphic novels,
- Keynote and PowerPoint presentations.
▪
additional visual text analysis resources include analysis prompts, and essential academic
vocabulary,
▪
critical literacy resources have been introduced to assist with the development of close
reading skills. These include critical literacy questions for the analysis and reconstruction
of meanings, and a series of student friendly elaborations to clarify the assumed
knowledge in critical questions,
▪
a comprehensive ‘Oral Presentation Assessment Criteria’ sheet has been collaboratively
developed and is available for cross-curriculum use. Oral presentation Can Cards have also
been devised, including a bank of negotiated and more complex goals to accommodate
differentiated goal setting,
▪
professional development work has been undertaken in three South Valley Precinct PLC
workshops for Year 6 and 7 primary school teachers combined with Year 8 and 9 high
school teachers from a range of curriculum areas. The focus for each workshop was as
follows:
- workshop 1 – emphasised the importance of vocabulary for comprehension
and academic achievement. The workshop also explored systematic and
direct approaches to promoting vocabulary development based on best
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practice teaching methodologies,
workshop 2 – provided a practical, supportive way of assisting students with
self-assessment using explicit criteria/goals, in student friendly language, as
well as demonstrating the use of Box Bar Scaffolds for differentiated writing
support,
- workshop 3 – examined the close reading strategies needed to understand
challenging texts. The workshop also provided strategies to assist students
with adopting a range of reading behaviours to help them access / interpret
the deeper meaning(s) of written texts.
individual support has been provided for teachers, including in-class assistance, coteaching and advice in relation to a broad range of issues such as:
- authentic writing practices,
- analysing and using different points of view in narrative writing,
- supporting students with the use of ‘signal words’ used for particular
language functions such as coherence, reasoning and precise analysis,
- explicit identification of different persuasive devices,
- segmenting writing for drafting/reviewing/revising in sections,
- strategic use of the ‘Bar’ in Box Bar writing scaffolds,
- analysing and writing poetry.
teachers have been assisted with strategies to support the development of comprehension
skills, in response to PAT-R data. This involved:
- close reading strategies,
- critical literacy initiatives,
- strategies to promote ‘reading between the lines’,
- making students more aware of nuanced word meanings,
- using vocabulary cards and word charts,
- using tactile vocabulary activities such as creating ‘semantic gradients’.
workshops have been undertaken with Maths and Science teachers exploring a range of
effective options for the use of Can Cards and Box Bar Scaffolds in learning areas other
than English. Similar work has also been undertaken to assist with ‘Academy’ students ,
the systematic collection of work samples, for models and deconstruction, is now
underway and a template has been developed for the annotation of samples by both
teachers and students,
discussions have commenced to identify strategies to respond to NAPLAN data analysis
showing lower achievement in narrative writing for boys. A range of strategies has been
identified as systematic support for boys. They will, however, als o be beneficial for girls.
They include:
- using ‘Show Don’t Tell’,
- showing the character(s) learning and personal change in the resolution,
- systematic use of words like hoped, feared, longed, etc. to reveal internal
character emotions and thoughts,
- using the Plus 2 Descriptive Writing strategy, whereby 2 descriptive details
are added to selected nouns and names to build interesting word pictures
for the reader,
- minimal use of dialogue/direct speech, recognising that conversational
language is relatively simple expression and reduces students’ opportunities
to show other more sophisticated writing skills used in narrated language.
preliminary planning is underway for English faculty RTI initiatives, to ensure success for
all. This work acknowledges that English has a ‘spiralling curriculum’, as opposed to a lockstep hierarchical curriculum. Currently it has identified several core writing capabilities
and is designing appropriate ‘metalanguage’ assessments, as a critical element of
understanding and achievement,
-

▪

▪

▪

▪

▪

▪
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▪

▪

ongoing support has been provided for the English Coordinator through:
regular discussions,
- assisting with the clarification of curriculum frameworks, planning templates,
resource selection and development and personnel management.
incidental support or affirmation has been provided to a wide range of teachers in the
course of classroom observations and subsequent feedback.

Future Recommendations
Significant progress has been made in relation to the identified goals, establishing a firm platform
for future developments. In addition to this, teachers have become increasingly invested in
curriculum planning and are keen to work collaboratively to reach the next level. Also, the
initiatives undertaken are now anchored in improved common understandings, along with
practical resources and reference materials, available to all teachers via G -Drive.
A central challenge will be to work strategically to ensure continued profe ssional growth, which
builds capacity and embeds new understandings and improved pedagogy in regular classroom
practice.
In this context, the recommendations are to:
▪
continue the processes for the systematic retention and use of student work samples for
modelling and deconstruction, as well as establishing consistency with assessments,
▪
regularly review/analyse students’ writing in order to:
- establish next steps for students,
- identify elements required for grade level improvements,
- plan adjustments to teaching and scaffolding writing.
▪
emphasise a cross-curriculum focus on vocabulary development strategies that all
teachers use to expand word knowledge and general comprehension,
▪
increase proficiency with facilitating student self-assessment in all learning areas,
▪
expand the use of summative assignments requiring ‘text dependent responses’ using
increasingly complex texts that require students to cite accurate evidence and/or interpret
meanings,
▪
continue to assist teachers with developing ownership of improve d pedagogical practices,
which support engaging, challenging and coherent instruction,
▪
systematically expand the successful goal setting and scaffolded writing strategies into all
learning areas,
▪
examine the relationships between formative learning activit ies and summative
assessments to ensure that learning activities are sequenced effectively to build students’
understanding and capability,
▪
systematically review curriculum units to identify successful features along with possible
refinements or adjustments which could improve student outcomes.
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